इसे वेबसाईट www.govtpressmp.nic.in 
से भी डाउन लोड किया जा सकता है . 


F ध्यम 


सत्यमेव 


जयत 


मध्यप्रदेश राजपत्र 


प्राधिकार से प्रकाशित 


क्रमांक 17 ] 


भोपाल , शुक्रवार, दिनांक 26 अप्रैल 2019 - वैशाख 6, शक 1941 


भाग ४ 


विषय - सूची 


( क ) 


(1) मध्यप्रदेश विधेयक, 
(1 ) अध्यादेश 
( 1) प्रारूप नियम, 


(2 ) प्रवर समिति के प्रतिवेदन 
( 2) मध्यप्रदेश अधिनियम , 
( 2 ) अन्तिम नियम. 


( 3) संसद् में पुरःस्थापित विधेयक . 
( 3) संसद् के अधिनियम . 


( ग ) 


भाग ४ ( क )-कुछ नहीं 


भाग ४ ( ख ) -कुछ नहीं 


भाग ४ ( ग ) 
अंतिम नियम 


विधि और विधायी कार्य विभाग 


क्र .- 2379-2019-21 - ब( एक ): 


भोपाल , दिनांक 10 अप्रैल 2019 


-- 


HIGH COURT OF MADHYA PRADESH SERVICES (RECRUITMENT, 
GENRAL CONDITIONS OF SERVICES, CONDUCT, CLASSIFICATION , 

CONTROL AND APPEAL ) RULES , 2017 


In excersise of the power conferered by clause (2 ) of Article 229 of the Constitution of India the Chief 
Justice of the High Court of Madhya Pradesh , Jabalpur makes the following Rules for Regulating the recruit 
ment, condition of service , classification , control and appeal with respect to the Officers and employees of the 
High Court of Madhya Pradesh . 


. 
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1 . 


SHORT TITLE AND COMMENCEMENT: 


(i) 


These rules may be called " High Court of Madhya Pradesh Services 
(Recruitment, General conditions of services , Conduct, 
Classification , Control and Appeal) Rules, 2017 ” . 
These Rules shall come into force from the date of their notification in 
the Madhya Pradesh Gazette . 


(ii) 


2 . 


DEFINITIONS : 


In thcsc Rules, unless there is anything repugnant in the subject or 


context- 


( a ) 


Accounts Officer means the Accounts Officer of the High Court. 


( b ) 


Administrative Judge means the Administrative Judge or Judges 
nominated by the Chief Justice under Article 229 of the Constitution , 
at the Main Scat at Jabalpur and the Benches at Indore and Gwalior 
for disposal of such administrative matters as may be specified . 


(c ) 


Appellate Authority means the authority as nominated under rule 17. 
Appointing Authority : Means 


(d ) 


- 


(i) 


the Chief Justice for all categories of posts in Class -I. 


( ii) the Registrar General for all categories of posts in Class- 11, 

Class -III and Class - IV , who shall exercise the powers of 
appointment subject to the control of the Chief Justice . 


( c ) 


Budget Officer means the Budget Officer of the High Court. 


(1) 


Chief Justice means the Chief Justice of the High Court and ‘Judge 
means Judge of the High Court. 
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Chief Librarian means the Chief Librarian of Library Services of 
the High Court . 


(h ) 


Chief System Analyst means the Chief System Analyst of the 
Information and Technology branch of the High Court. 


(i) 


Citizen of India means a person who is or is deemed to be a citizen 
of India under Part II of the Constitution and the Citizenship Act , 


1955 . 


0 ) 


Constitution means the Constitution of India , 


(k ) 


Departmental Promotion Committee 

Promotion Committee means the Committee 
constituted by the Chief Justice under Schedule - I, Column No. 11. 


(1) 


Deputation means either the temporary lending by an outside 
authority of the services of its officers or employees to the High Court 
or the temporary borrowing by an outside authority of the services of 
Officers or employees of the High Court . 


(m ) Deputy Registrar means the Deputy Registrar of the High Court : 


(n ) " Disciplinary Authority in relation to the imposition of a penalty on 

an employce means the Authority competent under rule 16 to impose 
on him /her 

any 

of the penalties. 


(0 ) Employee or Employee of the Court means any Officer or 

employee appointed to or borne on the establishment of the High 
Court as specified in the Schedule- I as amended from time to time. 


(p ) 


Establishment means the establishment of the Office of the High 
Court. 


( q ) 


Examination means examination conducted by the “ Examination 
Section ” of the High Court for recruitment/selection of employees of 
the High Court and Courts sub - ordinate thereto and members of the 
Judicial Service ; 


(r ) 


Examination Committee means Committee constituted by the 
Chief Justice to monitor and oversce the selection process for the 
recruitment of various staff of High Court and Courts sub -ordinate 
thereto and members of the Judicial Service ; 


( s) 


Government means the Government of Madhya Pradesh . 
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(t) 


Government Servant means any officer or servant appointed by or 
under the authority of the Central or State Government, as the case 


may be . 


( u ) 


Governor means the Governor ofMadhya Pradesh . 


(v ) 


High Court means the High Court ofMadhya Pradesh . 


(w ) Joint Registrar means the Joint Registrar of the High Court. 


(x ) 


‘ Judicial Academy means “Madhya Pradesh State Judicial Academy 
at Jabalpur and its regional units ” . 


(y ) 


* Judicial Service means Higher Judicial and State Judicial Service of 
Madhya Pradesh . 


(2 ) Library Professional shall include a personnel working in Library 

as Technical Assistant, Assistant Librarian , Librarian or equivalent. 


(aa ) Members of the Family in relation to an employee means his 

spouse , children or step children dependent upon the employee . 


(ab ) Other Backward Classes means the classes so notified by the 

Government of India or by the State Government from time to time. 


(ac ) “Person with benchmark disability , person with disability and 

person with disability having high support need shall respectively 
have the same meaning as given under the Rights of Persons with 
Disabilities Act, 2016 . 


( ad ) Post means a post on the establishment in Class I, Class II, Class III 

or Class IV of Schedule I. 


(ae ) Principal Registrar Examination means the Principal Registrar of 

the Examination Section of the High Court. 


( af) Principal Registrar Judicial means the Principal Registrar of the 

Judicial branch of the High Court. 


(ag ) Principal Registrar Vigilance means the Principal Registrar of the 

Vigilance Cell of the High Court. 


(ah ) Registrar means the Registrar of the High Court . 


( ai) Registrar General means the Registrar General of the High Court. 


(aj) Schedule means the Schedule appended to these Rules . 


! 
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(ak ) “Sr. Principal Analyst means the Sr. Principal Analyst (Information . 

& Technology ), Sr. Principal Analyst (System Administration ) and Sr. 
Principal Analyst (Network & Communication Technology ) of the 
High Court ” . 


( al) " Service means Services of the High Court ; 


(am ) Vigilance Section means the Vigilance Section of the High Court. 


(an ) ‘ Year of Recruitment means ycar commencing 15 of January and 

ending 31 " December . 


3 . 


SCOPE OF APPLICATION : 

These Rules shall apply to every person who holds a post or is a 
member of services except: 
(i) any member of the Judicial Service and /or officer belonging to any 

other service on deputation to the High Court, 
(ii) persons in casual employment, 
(iii) persons in respect of whose appointment and conditions of service 

special provisions have been made , or may hereafter be made by 


contract. 


In case any doubt regarding applicability of these rules, the 
decision of Chief Justice shall be final. 


4 . 


NUMBER OF POSTS , CLASSIFICATION AND SCALE OF PAY : 

The number of posts, their classification and the scale of pay attached 
thereto shall be as specified in column nos. 2 to 5 of Schedule annexed - I to 
these Rules. 

Provided that, the classification of an existing service on post under 
the orders that may have been issued before coming into force of these rules 
shall be deemed to be its classification under these rules unless otherwise 
notified by special or general orders issued in this behalf by the Fligh Court . 


5 . 


METHOD OF RECRUITMENT, AGE LIMIT , QUALIFICATIONS, 


Etc. : 

The method of recruitment, age limit , qualification and other matters 
relating to a post shall be as specified in Columns 6 to 11 of Schedule-I. 
ELIGIBILITY : 
(1) No persons shall be eligible for appointment unless he is a citizen of 

India . 


6 . 


.. 
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( 2 ) 


( 3) 


No candidate who has more than one spouse living shall be eligible 
for appointment. 
No candidate shall be eligible for appointment to the service, if the 
candidate has more than two children on or after 26-01-2001 as 
provided in Rule 6 (6 ) of the Madhya Pradesh Civil Services (General 
Conditions of Services) Rules, 1961. 
Explanation : 
(a ) A person having more than two children shall not be deemed to 

be disqualified for appointment, where already having one 
child , more than one children are born from the subsequent 

delivery . 
(b ) For the purpose of this Sub Rule , a child born within 280 days 

from 26-01-2001, shall not constitute disqualification . 
Note : Kindly refer to the Judgment dtd . 07-11-2003 of Mr. 
Ojhilal Gond vs. the State of M.P. and Others in W.P. no . 5069 
of 2002 at lligh Court of M.P., Jabalpur. 


( 4 ) 


No candidate shall be eligible for appointment unless he has been 
certified to be medically fit for appointment to the post by the District 
Medical Board ; 

Provided that, a candidate may be appointed provisionally 
subject to presentation of aforesaid certificate within a period of 30 
days from the date of joining, failing which the appointment shall be 
liable to be terminated . 
Any attempt on the part of a candidate to obtain support for his 
candidature will render him disqualified for selection . 


(5 ) 


(6 ) No person shall be cligible for appointment if he - 


(a ) 


is or has been a member of a body of persons which has been 
declared to be unlawful by the state or central government, as 
the casc may be ; and continues to be so on the date of the 
publication of advertisement for the post; 


(b ) 


Or 
has been indicted by a competent authority for participating in 
or associating with any activity or programme: 
(i) aimed at subversion of the Constitution of India ; 

aimed at organized breach or defiance of law involving 
violence ; 
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( iii ) prejudicial to the sovereignty and integrity of India or the 

security of the State ; or 
(iv) promotees feelings of ill will, enmity or hatred between 

different sections of the people on grounds of religion , 
race , language, caste or community ; 

Or 


(c ) 


has been dismissed from service of the Central or a State 


(d ) 


Government, a local or statutory body or any Court ; 

Or 
has been debarred or disqualified by the Union or any State 
Public Service Commission or a local or statutory body, or a 
Court from appearing in any examination or selection process 
conducted by it; 


Or 


(e ) 


has been convicted of an offence involving moral turpitude. 


(7 ) No person shall be eligible for promotion for five calendar years 

from the date on which his promotion becomes due, if he /she has 
more than two children on or after commencement of these Rules . 


Provided that --- (1 ) A person having more than two children 
shall not be deemed to be disqualified for promotion so long as 
the number of children he has on the date of commencement of 


this rule does not increase . 


(2 ) 


A person having more than two children shall not be deemed to 
be disqualified for promotion , where already having one child , 
more than one children are born from the subsequent delivery . 


EXPLANATION : For the purpose of this sub -rule , a child born within 
280 days from the date of commencement of these Rules shall not 
constitute disqualification . 


7 . 


CONDITIONS OF SERVICE : 


Subject to the provisions contained in these rules, in respect of all 
such matters regarding conditions of the services of the officers and 
employees of the High Court where no provisions have been made in these 
rules, the rules framed and orders issued from time to time in respect of the 
members belonging to State Govt. service holding corresponding posts with 
such specification , may be made applicable, subject to such modifications, 
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variations or exceptions, if any, as the Chief Justice may , from time to time 
spccify . 


8 . 


PROBATION : 


( 1) 


A person appointed to the High Court service by direct recruitment 
shall ordinarily be placed on probation for a period of two years. 


( 2 ) The appointing authority may , for sufficient reasons , extend the period 

of probation by a further period not exceeding one year . 


( 3 ) 


A probationer shall undergo such training and pass such departmental 
examination during the period of his probation as may be prescribed . 


(4 ) "The services of a probationer may be terminated during the period of 

probation if in the opinion of the appointing authority he is not likely 
to shape into a suitable employec . 


( 5 ) The services of a probationer who has not passed the departmental 

examination or who is found unsuitable for the service or post may be 
terminated at the end of the period of his probation . 


(6 ) 


On the successful completion of probation and passing of the 
prescribed department examination , if any, the probationer shall, if 
there is a permanent post available, be confirmed in the service or post 
to which he has been appointed , cither a certificate shall be issued in 
his favour by the appointing authority to the effect that the probationer 
would have been confirmed but for the non -availability of the 
permanent post and that as soon as a permanent post becomes 
available he will be confirmed . 


( 7) 


A probationer, who has neither been confirmed , nor a certificate 
issued in his favor under sub -rule (6 ), nor discharged from service 
under sub-rule (4 ), shall be deemed to have been appointed as a 
temporary Government servant with effect from the date of expiry of 
probation and his conditions of service shall be governed by the 
Madhya Pradesh Government Servants (Temporary and Quasi 
Permanent Service ) Rules, 1960 . 


9 . 


ADJUDGING SUITABILITY OF OFFICIATING GOVERNMENT 


SERVANTS : 


( 1 ) 


A person already in permanent Government service appointed to the 
services of the High Court by direct recruitment or transfer shall 
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ordinarily be appointed in an officiating capacity for a period of two 
years to ascertain his suitability for the service : 


Provided that, the High Court may declare that any previous 
officiation in the services of the High Court may be counted towards 
the period of adjudging to such extent as may be specified in the 
particular case : 


Provided further that, if the Government servant is appointed to 
a post to which direct recruitment is also made in accordance with the 
Recruitment Rules governing appointments to such post then the 
period of officiation shall be equal to the period of probation 
prescribed for a person appointed by direct recruitment to the said 
post under the rules. 


(2 ) 


The appointing authority may, for sufficient reasons , extend the 
period of officiation by further period not exceeding one year: 


Provided that, if the Government servant is appointed to a post 
to which direct recruitment is also made in accordance with the 
Recruitment Rules governing appointments to such posts and the 
Rules provide for extension of the period of probation then the period 
by which the period of officiation may be further extended shall be 
equal to the period by which the period of probation is extendable for 
a person appointed by direct recruitment to the said post under the 
Rules . 


( 3 ) 


If during or at the end of the period officiation or extended period of 
officiation , the employee is found unsuitable for the service or post to 
which he has been appointed he shall be reverted to his former 
substantive service or post. 


Note.- The failure to pass prescribed departmental examination , if 
any , within such period as may be allowed for the purpose may be 
construcd as failure to show fitness for the service or post in which 
the employee is officiating . 


GRADATION LIST- A gradation list shall be maintained for each cadre 
which shall be arranged in order of seniority the names of the employee 
holding the posts included in the cadre: 


Provided that, when a cadre consists of two or more distinct branches 
or groups of posts and transfers are not ordinarily made form one branch or 
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group 

of posts to another, a separate gradation list shall be maintained for 
each branch or group of posts of such cadre. 


SENIORITY- The seniorily of the members of a service or a distinct branch 
or group of posts of that service shall be determined in accordance with the 
following principles, viz : 


(1 ) Seniority of Direct Recruits and Promotees -- 


(a ) 


The Seniority of persons directly appointed to a post according 
to rules shall be determined on the basis of the order ofmerit in 
which they arc recommended for appointment irrespective the 
date of joining . Persons appointed as a result of an earlier 
selection shall be senior to those appointed as a result of a 
subsequent selection , 


(b ) 


Where promotions are made on the basis of selection by a 
Departmental Promotion Committee , the seniority of such 
promotees shall be in the order in which they are recommended 
for such promotion by the Committcc . 


(c ) 


Where promotions are made on the basis of seniority subject to 
rejection of the unfit, the seniority of persons considered fit for 
promotion at the same time shall be the same as the relative 
seniority in the lower grade from which they are promoted . 
Where however a person is considered as unfit for promotion 
and is superseded by a junior, such person shall not, iſ 
subsequently found suitable and promoted , take seniority in the 
Higher grade over the junior persons who had superseded him . 


(d ) 


The seniority of a person whose case was deferred by the 
Departmental Promotion Committee for lack of Annual 
Character Rolls or for any other reasons but subsequently found 
fit to be promoted from the date on which his junior was 
promoted , shall be counted from the date of promotion of his 
immediate junior in the select list or from the date on which he 
is found fit to be promoted by the Departmental Promotion 
Committee . 


( e ) 


The relative seniority between direct recruits and promotees 
shall be determined according to the date of issue of 
appointment/promotion order: 


: 
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Provided that, if a person is appointed/promoted on the 
basis of roster earlier than his senior, seniority of such person 
shall be determined according to the merit /select/ fit list 
prepared by the appropriate authority . 


If the period of probation of any direct recruit or the testing 
period of any promotee is extended , the appointing authority 
shall determine whether he should be assigned thc same 
seniority as would have been assigned to him if he had 
completed the normal period of probation /testing period 
successfully, or whether he should be assigned a lower 
seniority . 


If orders of direct recruitment and promotion are issued on the 
same date , promotees shall, enblock , he treated as senior to the 
direct recruits . 


(2 ) Seniority of Transferees 


Where a person is appointed by transfer in accordance with the 
provisions in the Recruitment Rules, providing for such transfer 
in the event of non -availability of suitable candidates by direct 
recruitment or promotion , such transferee shall be grouped with 
direct recruits or promotees, as the case may be, and he shall be 
ranked below all direct recruits or promotces, as the case may 
be, selected on the same occasion . 


(b ) 


In the case of a person who is initially taken on deputation and 
absorbed later (i.e. where the relevant recruitment rules provide 
for " transfer on deputation /transfer") his seniority in the grade 
in which he is absorbed will normally be counted from the date 
of absorption . If he has so ever been holding already ( on the 
date of absorption ) the same or equivalent grade on regular 
basis, in his parent department, such regular service in the grade 
shall also be taken into account in fixing his seniority , subject 
to the condition that he will be given seniority , from the date he 
has been holding the post on deputation or the date from which 
he has been appointed on a regular basis to the same or 
equivalent grade in his [parent department]. 


Explanation- The fixation of seniority of a transferee in 
accordance with the above rule will not however affect any 
regular promotions to the next higher grade made prior to the 
date of such absorption . In other words it will be operative only 
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in filling up of vacancies in higher grade taking place after such 
absorption 


(3 ) Seniority in special types of cases 


(a ) 


In case where a penalty of reduction to a lower service, grade or 
post is imposed on a employee of the High Court and such 
reduction is for a specified period and is not to operate to 
postpone future increments, the Seniority of the Government 
servant may , unless the terms of the order of punishment 
provide otherwise , be fixed in the higher service, grade or post 
or the higher time scale at what it would have been but for his 
reduction . 


( b ) 


Where the reduction is for a specified period and is to operate to 
postpone future increments, the seniority of the employee of the 
High Court on re -promotion may, unless the terms of the order 
of punishment provide otherwise , be fixed by giving credit for 
the period of service rendered by him in the higher service, 
grade or post or higher time scale . 


( c ) 


The surplus employees shall not be entitled for the benefit of 
the past service rendered in the previous office for the purpose 
of their seniority in the new office and such employecs shall be 
treated as fresh entrants in the matter of their seniority . 


( d ) 


When two or more surplus employees of a particular grade in 
an office are selected on different dates for absorption in a 
grade in another, office their inter -se- seniority in the later office 
shall be the same as in their previous office provided that : 


. 


(i) 


No direct recruit has been selected for appointment to 
that grade in between these dates, and 
No promotee has been approved for appointment to that 
grade in between these dates. 


( ii ) 


(4 ) Seniority of Ad-hoc employees 


(a ) 


A person appointed on ad -hoc basis shall not get any seniority 
till the regularisation of his services. 


. 


(b ) 


If a person is appointed on ad -hoc basis by substantially 
following the procedure laid down by the Recruitment Rules 
and the appointee continues in the post uninterruptedly till the 


HIT 4 (TT ) ] 


HECT 164 , fatih 26 3TT2019 


199 


regularisation of his service in accordance with the rules, the 
period of officiating service shall be counted for seniority. 


12 . 


PROMOTION- The Chief Justice shall determine in respect of each grade 
or service to which appointment may be made by promotion , the grade or 
service from which such promotion may be made and the procedure to be 
followed for the purpose , and in particular whether such promotion shall be 
on the basis of seniority subject to the rejection of the persons considered 
unfit for promotion or whether the selection for promotion shall be 
determined on the basis ofmerit from among persons who had completed in 
the lower grade or service such minimum period of service as may be 
prescribed . 


13 . 


REVERSION AND RE -APPOINTMENT- Permanent employee of the 
High Court officiating in a higher grade or service may be reverted to the 
lower grade or service from which they were promoted if there are no 
vacancies in the former grade or service; and such reversion shall not be 
construed to be a reduction in rank : 


Provided that, the order in which such reversion shall be made will be 
the reverse of the order in which officiating promotion was made, except 
when administrative convenience renders it necessary to revert the 
officiating employee of the High Court otherwise than in accordance with 
this proviso : 


Provided further that, on the occurrence of a fresh vacancy the 
re-appointment to the higher grade or service shall ordinarily be in the order 
of relative seniority of the reverted employce of the High Courts . 


14 . 


CONDUCT- The provisions contained in the Madhya Pradesh Civil 
Services (Conduct) Rule , 1965 shall be applicable mutatis mutandis to the 
employees . 


DISCIPLINE AND APPEAL 


15 . 


SUPERINTENDENCE AND CONTROL : All Employees in the High 
Court shall be subject to the superintendence and control of the Chief 
Justice . 


--- 


16 . 


The provisions of Madhya Pradesh Civil Services (Classification , Control 
and Appeal) Rules, 1966 shall be applicable mutatis mutandis to the 
employees of the High Court subject to the following : 


. 
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( 1) Employees belonging to Class IV , Class III and Class II , the 

Disciplinary Authority shall be the Registrar General or such other 
Officer as may be designated in this regard by the Chief Justice . 


( 2 ) 


Employees in Class I Posts , the Disciplinary Authority shall be the 
Chief Justice or such Puisne Judge or the committee of Judges as may 
be designated in this regard by the Chief Justice . 


The power exercised by the State Government under the Rules 
adopted by the High Court shall be exercised in regard to Employees 
of the High Court by the Chief Justice . 


17 . 


APPELLATE AUTHORITY : 


( 1 ) 


If the order imposing any of the penalties specified under the M.P. Civil 
Services (Classification , Control and Appeal) Rules, 1966 is passed by 
the Registrar General, the appeal shall lic before the Chief Justice or any 
Judge or committee of Judges nominated by the Chief Justice . 


(2 ) 


If the order imposing any of the penalties specified under the M.P. Civil 
Services (Classification , Control and Appeal) Rules, 1966 is passed by 
the Chief Justice , the appeal shall lie before a committee of three seniormost 
Judges of the High Court . 


18 . 


INHERENT POWERS OF TIIE CHIEF JUSTICE : 


( 1 ) 


( 2 ) 


Nothing in these Rules shall be construed to limit or abridge the 
power of The Chief Justice to deal with the case of any member of the 
Service or any person to be appointed to the Service in such manner 
as may appear to him to be just and equitable: 

Provided that , where any rule is relaxed in the case of any 
person the case shall not be dealt with in any manner less favourable 
to him than that provided by that rule . 
The High Court may , from time to time, alter, amend or repeal any of 
these Rules in full or any portion thereof and make such further Rules , 
as he may deems fit in regard to all matters herein provided ormatters 
incidental or ancillary to these Rules or in regard to matters which 
have not been provided or sufficiently provided for, in these Rules. 

Provided that, if such orders relate to salaries, allowances, leave 
or pension of the employees of the High Court such orders shall be 
made with the approval of the Governor of the State , 
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MISCELLANEOUS 


19 . 


20 . 


The provisions contained in the Madhya Pradesh Fundamental Rules 
shall be applicable mutatis mutandis to the employees. 
The provisions contained in the M.P. Civil Services (Pension ) Rules, 1976 
shall be applicable mutatis mutandis to the employees . 
(2 ) The M.P. Civil Services (Pension ) Rules, 1976 shall not be applicable to 
the person appointed on or after 1st January , 2005 to the services and posts 
in connection with the affairs of the High Court either temporarily or 
permanently and they shall be the Member of National Pension Scheme. 
INTERPRETATION : 


21 . 


If any question arises regarding the interpretation of the rules , it shall 
be referred to the Chief Justice whose decision thereon shall be final. 


22 . 


REPEAL AND SAVINGS : 


High Court of Madhya Pradesh (Recruitment, Conditions of Service 
and Conduct) Rules, 1996 are hereby repealed : 


Provided that , any order already made under the Repealed Rules shall 
continue in force and be deemed to have been made under the provisions of 
these Rules: 


Provided further that, any action taken or proceedings started under 
the repealed Rules and pending at the commencement of these Rules shall be 
continued and disposed of as far as may be, in accordance with the 
provisions of these Rules. 


RAJENDRA KUMAR VANI, Registrar General. 


. 


*** 


-- 
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SCHEDULE 


S). No. 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


.Modeof Selection/Promotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


2 


3 


5 


6 


7 


IT 


8 


9 


JUDICIALOFFICERS(HIGHCOURT) 


Registra General 


01 


Class-1 


Chief Justice 


70290-76450 

(OwnPayScaleof HigherJudicialServiceand DeputationAllowanceasper 

Govt,policy). 


BypromotionfromamongstPrincipalRegistrarsorChiefJusticeor Prir.cipaRegistrarsorby:JudicialOficersfromthecommitteecomprising deputatiorofJudicialOfficerscadreoftheHigherCra rman.Secretary. fromthecadreoftheHigher 

JudicialService 

Members JudicialService. 


EVA 


--do 


2 


C1 


do 


PrincipalRegistra: (Exam/LR) 


Chief Justice 


70290-76450 

(OwnPayScaleof HigherJudicialServiceand DeputationAlowarceasper 

Govt.policy). 


:ByprorrotionfromamongstRegistrarso?Judicia; Registrarsorbydeputatior.OfOfficersfromthecadre JudicialOfficersfromtheoftheHighe:Judicial cadreoftheHighe:Judicial 

Service Service 


3 


--do 


C1 


do 


COP 


PrincipalRegistrar (Vigilance) 


Chier Justice 


70290-76450 

(Owr:PayScaleof Highe:JudicialServiceand DeputatiorAllowanceasper 

Govt.policy). 


Bypromozionfromamongst Registrarso!bydeputationof ·JudicialOfficers fromthe cadreoftheHigherJudicial 
Service 


RegistrarsofJudicia! Officersfromthecadre oftheHigherJudicia, 

Service 


Hegyag 776142 , facich 26 30 8 2019 


4 


do 


C1 


--- 


co 


AN 


PrincipalRegistra: (Judicial) 


Crief Justice 


70290-76450 

(Owr.PayScaleof Highe:JudicialServiceand DeputationAllowanceasper 

Govt.policy). 


Bypromotionfromamongst Registrarsorbydeputationof JudicialOficersfromthe cadreoftheHighesJudicial Service. 


RegistrarsorJudicial Officersfromthecadre oftheHigherJudiciai 

Service 


5 


do 


--- 


02 


ao 


Principa!Registrar (Forthe 
Benches) 


Chief Justice 


70290-76450 

(OwnPayScaleof HigherJudicialServiceand DeputationAllowanceasper 

Govt.policy). 


BypromotionfromamongstRegistrarsorJudiciai RegistrarsofbydeputazionofOfficersfromthecadre JudicialOfficersfromtheoftheHigherJudicial cadreoftheHigherJudicial 

Service Service 


i 


5 


Judge 


03 


--- 


do 


do 


District (Inspection) 


Chief Justice 


70290-76450(OwnPayScale ofHigherJudicialServiceand Deputation.Allowanceasper 

Govt.policy). 


OrideputationofJudicialJudicialOfficersfromthe OfficersfromthecadreofthecadreoftheHigher HigherJudicialService. 

judicialService 


7 


Registrar 


06 


00 


do 


Chief Justice 


OwnPayScaleof HigherJudicialServiceand DeputationAllowanceasper 

Govt.policy 


OndeputationofJudicialſJudicialOfficersfromthe OfficersfromthecadreofcadreoftheHigher HigherJudicialService. 

JudicialService 


TT 4 ( T) 


HTT 4 ( T) ] 


Number ofthe 


SI. No. 


Scaleof 


Educational/Technical 

qualificationfor directrecruitment 


Classification 


Age (incase ofDirect 

nent 


Nomenclature 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotiondeputation Itransfertobemade 


Modeof SelectionPromotion 


Appointing Authority 


Compositionof 

Departmental PromotionCommittee 


Pay 


post 


10 


8 


11 


1 


2 


3 


4 


5 


do 


8 


Registrar(Vigiiance) 


01 


do 


Chief Justice 


OndeputationofJudicialJudicialOfficersfromthe OficersfromthecadreofcadreoftheHigher Highe:JudicialService. 

JudicialService 


--- 


51550-63070 

(OwnPayScaleo HigherJudicialServiceand DeputationAllowanceaspe: 

Govt.policy) 

51550-63070 

(OwnPayScaleof HigherJudicialServiceand Deputa.ion:Allowanceasper 

Govt.policy) 


do--- 


9 


DO 


Chief Justice 


OndeputationofJudicialJudicialOfficersfromne Officersfromthecacre0cadreoftheHigher Highe:JudicialService. 

JudicialService 


MemberSecretary State 

Cour Management Syster:(District JudgeEntryLeve!) 


JUDICIALOFFICERS(STATEJUDICIALACADEMY) 


10 


Director(MPSJA) 


01 


do 


Chief Justice 


OndeputationfromthecadreFromthecadreofHigher ofHigherJudicialService. 

JudicialService 


7029C-76450 (OwnPayScaleofHighe 

JudiciaiServiceand DeputationAlowanceasper 

Govt.policy). 


ChiefJusticeor Committeecomprising Chairman,Secretary. 

Members 


do 


11 


01 


- 


AdditionalDirector (MPSJA) 


do 


Chief Justice 


OndeputationfromthecadreFromthecadreofHigher ofHigherJudicialService 

JudicialService 


57700-70290 OwnPayScaleofHigne: 

wudicialServiceand DeputationAllowanceasder 

Govt.policy. 

57700-70290 OwnPayScaleofHigher 

JudicialServiceand DeputationAllowanceasper 

Govt.policy. 


HZYST 19 , ferich 26 30 2019 


12 


-do 


03 


GraduationwithLL.M./LL.D. 


do 


PermanentFaculty (MPSJA) 


Chief Justice 


03deputationfromthecadreFromthecadreofHigher cfHigherJudicialService 

JudicialService 


OndeputationAssistant Professor(Law)having requisitequalification and experienceof05years. OndeputationofJudicialJudicialOfficerfromthe Officerfromthecadre01cadreofSeniorCivil SeniorCivilJudge 

Judge 


do 


13 


01 


do 


DeputyDirector (MPSJA) 


Chief Justice 


51550-63070 OwnPayScaleofM.P. JudicialService(SeniorCivil 

Judge)andDeputation AllowanceasperGovt.policy. 

39550-54010 Owr.PayScaleofM.P. JudicialService(SeniorCivil 

Judge)andDeputation AllowanceasperGovt.policy. 


do 


.do 


--- 


--- 


AssistantDirector (MPSJA) 


Chief Justice 


OndeputationofJudicialJudicialOfficerfromthe OfficerfromthecadreofcadreofSeniorCivil SeniorCivilJudge 

Judge 


203 


204 


SI. No. 


Number ofthe post 


Nomenclature 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Classification 


Age (incase 

ofDirect Recruitment 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Appointing Authority 


Compositionof 

Departmental PromotionCommittee 


Modeof SelectionPromotion 


2 


1 


3 


10 


11 


4 


5 


6 


7 


9 


8 


NONJUDICIALOFFICERS 


Registrar(M) 


15 


JointRegistrar(M) 


C2 


37400-67000+8700G.P. 


do 


Chief justice 


Bypromotiononmeritfrom arongsttheJoirtRegistrars (M)whohavecompleted03 yearsServiceonthefeede post. 


ChiefJusticeor Com.nitteecomprising Chairnan,Secretary, 

Members 


16 


do--- 


JointRegistrar(M) 


37400-67000+8700G.P. 


01 


-CUM 


U 


Registrar Principal Secretary 


Chief justice 


Private 


Bypromotiononmeritfrom arrongsttheJointRegistra: (M)whohaveworkedas; PrivateSecretaryforaperiod 


of03years. 


17 


JointRegistra:(M) 


04 


do 


15600-39100+GP7600 


wdo--- 


--- 


DeputyRegistrar(M) 


--- 


Chief Justice 


Bypromotionfromamongst theDeputyRegistrar(M)on merit-cum-senjoritybasiswith! atleast03yearsserviceas DeputyRegistrar 


HEZYGOT 1697 , fqcijah 26 311 2019 


18 


ControllerAccounts 


--do 


01 


-do 


15600-39100+GP7500 


--- 


Chief 


Justice 


DeputyRegistrar(M)/ DeputyController 

Accounts 


Byp!or:otionfromamongst theDeputyRegistrars(having experienceinaccounts)ard DeputyControllerAccountson merit-cum-senioritybasis.who haveworkedassuchfor atleastfortheperiodof03 years. 

Or Bydeputationfromtheoffice oftheAccountantGeneral, 
MadhyaPradesh DirectorateofTreasuries 


Registrar 


12 


Deputy 


--do 


Chief 


15600-39100+GP6600 


-00--- 


Justice 


BypromotionfromamongstAssistantRegistrar(M) theAssistantRegistrar(M)on merit-cum-senioritybasis. 


[ TT 4 ( U) 


HTT 4 (T) ] 


SI. No. 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation /transfertobemade 


Modeof Selection/Promotion 


Compositionof 

Departmental PromotionCommittee 


2 


3 


3 


4 


5 


6 


11 


8 


9 


20 


03 


15600-39100+GP6600 


co 


DeputyController Accounts 


Chief Justice 


BypromotionfromamongstAssistantRegistrar(M) AssistantRegistrar(M)on merit-curr-senioritybasis, providedtheincumbentis trainedinAccountsandwho nasworked asAssisiari Accoun:foraperiodnotless 
than3years. 

Or Ondeputationfromine ;personnelworking Or araloguespostsintheoffice oftheAccountantGeneral, MadhyaPradesh Or DirectorateofTreasuries. 


21 


30 


Class-11 


15600-39100+GP5400 


AssistantRegistrar (M) 


Committeecomprising Chairman,Secretary, 

Members 


Registra:Bypromotionfromamorgst AdministrativeOfficer GeneralSecretariestoJudges,(Judl.)! 

Administrative Officers (Judl.landAssistantEditorSecretarytotheJudgel (.L.R.)intheratioof50% 
fromMinisteriacadre.AssistantEditor(I.L.R.) 40%romSecre:ariacadre ard10%fromTranslator cadreonthebasisofmerit cum-seriority tobe determinedbytakinginto considerationofACRS 

preceding5yrs. RegistrarBydirectrecruitment 

---- General 


HEYECET 761927 , fatih 26 310 2019 


---- 


of 


22 


04 


CourtManager 


do 


15600-39100+GP5400 


-do 


*** 


(1)B.Tech.ir.ComputerScience/B.Tech.21-40 

in!T.withdegreeinMBA(ir.FinancelNotrelaxablein HumanResources)fromarecognizedanycasebeyond universityandpreferablyhavingtwo 

45years yearsofexperienceinmanagerial capacity. 


(ii)ABachelorDegreewithMastersin 

BusinessAdministrationoradvanced diplomainGeneralManagementfrom U.G.C.recognizedUniversity or Institutionalongwith3(Three)years 


205 


.. 


206 


ISI. 

No. 


Number: 
oftheClassification post 


Nomenclature 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitmenti 

bypromotion/ deputation/transfer, 

Compositionof gradesfromwhich 

Departmental 

PromotionCommittee promotion/deputation Itransfertobemade 


Modeof SelectionPromotion 


2 


5 


9 


4 


8 


10 


--- 


... 


experiencedtrainirginsystemand processmanagementof3years experienceltraininginJ.T.Systems Managemen/Human 

Resource ManagementFinancialSystem Managemen:CountManagementin GovernmentOrganizationorreputed Ir.stitution/Industryhavingturnoveof notlessthan100crores. 

And (18)ExcellentcommunicacionskillsinHindi 

andEnglish, (iv)Excellentsccialskills, iv)Excellentcomputerapplicationskills (vi)Preferencewillbegiventocardicates 

havingqualificationandexperiencein thefieldofLawispecializationinHuman Resources/Financeandalsotosuch candidateswhohaveworkedefficiently asCourtManagerintheHighCourt /SubordinateCourtsofM.P: 

SECRETARIALCADRE 


FEZYogi 69 , ferich 26 3TUST 2019 


23 


65 


do 


9300-34800+GP4800 


18-35 


Secretarytothe Judges 


SeniorPersonal 

Assistant 


Committeecomprisir.g Chairman,Secretary: 

Members 


RegistrarBypromotionfromamongst GeneraltheSeniorPersonalAssistant 0.9me:it-cum-senioritybasis. 

Or If 

necessarybydirect recruitment 


(1)Graduatefrom 

anyRecognized 
University. (ii)QualifiedinEnglishShorthandfroma 

RecognizedBoardofShorthandand TypewritingExaminationwithaspeecof :00worasperminute.GraduationinLaw 

willbepreferred. (iii)1yearDiplomainComputerApplication 

fromanInstitutionrecognizedbythe 

GovernmentofMadhyaPradesh. (i}GraduatefromanyRecognizedUniversity. (ii)QualifiedinEnglishShorthandfromal 

RecognizedBoardofShorthandand TypewritingExaminationwithaspeedof 100wordsperminute.GraduationinLaw 

willbepreferred. (iii)1yearDiplomainComputerApplication 

fromar:Institutionrecognizedbythe Govt.ofM.P. 


24 


Classili 


9300-34800+GP3600 


do 


18-35 


PersonalAssistant 


SeniorPersonal Assistant 


70 (69+01) 


RegistrarBypromotionfromamongst GeneralqualifiedPersonalAssistant onseniority meritbasis. 

Or If necessary,bydirect recruitment. 


(HighCourt+ MPSJA) 


N 4 ( ) 


FITT 4 (T) ] 


SI. No. 


Number ofthe post 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Classification 


Appointing Authority 


Nomenclature 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


7 


8 


10 


1 


5 


9 


2 


6 


3 


---do 


25 


PersonalAssistant 


do 


9300-34800+GP3600 


68 (66+02) 


(HighCourt+ MPSJA) 


Registra"(1)By directrecruitment Generathroughcompetiivetes:. 

*Qualifiedpersonnelofthe 

HighCourtandofthe SubordinateCourtsmay alsobeconsidered 


-- 


---Qo 


26 


0 


---20 


9300-348CO+GP360C 


Persona.Assistant (Hindi) 


Registar)Byrecruitmentthroug? Generalcompetitivetest. 

(*)Qualifiedpersonneiofthe 

HighCourtandofthe SubordinateCourtsmay alsobeconsidered. 


45years 


0)GraduatefromanyrecognizedUniversity. 

18-40 (ii)ShorthandExarr.ir.ationinEnglishfromaNotrelaxablein 

recognizedBoardofShorthandandanycaseceyond TypewritingExamina:ion@80wordsper45years 

minute. (71)1yea:DiplomainComputerApplicato. 

frammeIrstiiutonrecognizedbythe 

GovernmentofMadhyaPradesh. iv)GraduatefromanyrecognizedUniversity. 

18-40 0)ShotandExaminatiorinHindifronaNotrelaxablein 

recognizedBoardofShorthandana,anycasebeyord TypewritingExaminatior:@80wordsper 

minute. (1)1yearDiplomainComputerApplication 

fromaninstitutionrecognizedbythe 

GovernmentofMadhyaPradesh. (0)Graduatefrom агуrecognized 18-40 
University 

Notrelaxablein ()EnglishShorthardexampassedwithanycasebeyond speed 

80W.P.M.from Boardi/InstitutionrecognizedbyM.P. Government 

And (ii)ValidC.P.C.T.scorecardfromM.P. 

AgencyforPromotionofInfomation Technology(MAP-I.T.)oranyother Agency/ir:slitutionrecognizedbythe M.P.Govt. 

O: OneyearDiplomaCoursepassedin ComputerApplicationfromInstitution recognizedbyM.P.Govt. 

MINISTERIALCADRE 


---do 


27 


Stenographer 


04 


---- 


do 


5200-20200+GP1900 


RegistrarByairectrecruitment. General 


45years 


HZUdi Pal, Reich 26 TUT 2019 


$ 


28 


Class-11 


9300-34800+GP48CO 


Administrative Officer(Judicial) 


28 (27+01) 


Registrar General 


(HighCourt MPSJA) 


Bypromotiononmerit-cum-SeniorJudicialAssistantCommitteecomprising senioritybasistByselection 

Chairman,Secretary onthebasisofdepartmentalHorticulturists/ 

Members examinationfromamongstthe SeniorJudicialAssis:ant.JudicialStatisticalWritert Horticulturists, 

Judicial Statistical Writerand 

Accountant Accountanthavingworking experienceof3years 


207 


208 


Number ofthe 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Classification 


Appointing Authority 


Incaseofrecruitment 

bypromotion deputation/transfer, 

gradesfromwhich promotionideputation itransfertobemade 


Modeof SelectionPromotion 


Nomenclature 


Compositionof 

Departmental PromotionCommittee 


No. 


post 


7 


8 


11 


6 


9 


1 


5 


2 


3 


4 


29 


JudicialAssistant/ 


02 


9300-3480C-GP3500 


Class 


Accountant (MPSJA) 


GraduatefromaryrecognizedUniversity andmusthavepassedAccountsTraining 
from:Department 

ofTreasuries ans :Accounts, 


Committeecomprising Chairman,Secretary, 

Members 


Asst.Accountant 


Registra:Bypromotior.fromamongst GeneraltheJudicia:Assista.lt/Asst. 

Accountanthavingrequisite qualificationandexperienceof atleast3yearsinAccount work 

Or Bydeputationofqualified personfromDepartmentof Treasuries andAccounts, Goverrment ofMadhya Prades... 


H 


... 


WW 


do 


30 


133 


-do 


9300-34800+GP360C 


SeniorJudicia: Assistant 


Registrar10BypromotiononseniorityJudicialAssistant General 

CUT-meritbasisfrom 

amongstJudicialAssistantíJunio:JudicialAssistant (11)25%postsshallbefilled by 

JuniorJudicial Assistant 

through departmentalexamination aftercompletionof5years service. 


HETYST 1697 ,fich 26 307 2019 


do 


JudicialAssistan 


31 


Statistical 


03 


9300-34800+GP3600 


-do 


Judicial Writer 


(i)BachelorMasterDegreehaving 

StatisticsasaSubject.. (ii)KnowledgeofComputerApplication 


RegistrarBypromotionontheseniority, Genera?cum-meritbasisfromamongst JudicialAssistant. 

Or necessary,bydirect recruitment. 


32 


Class-li 


do 


Horticulturist 


03 


9300-34800+GP3600 


18-35 


wwwOO 


GraduateinHorticultureorGraduatein AgriculturewithspecializationinHorticulture 

fromanyrecognizedUniversity. 


RegistrarBydirectrecruitment General Ondeputation 

from DepartmentofHorticulture, GovernmentofMadhya Pradeshhavingrequisite qualification. 


JudicialAssistant 


--do 


33 


5200-20200+GP2800 


do--- 


M 


Assistant Accountant (MPSJA) 


GraduatefromanyrecognizedUniversity andmusthavepassedAccountsTraining fromDepartment ofTreasuriesand Accounts 


RegistrarBypromotionfromamongst GeneraltheJudicialAssistanthaving 

requiredqualification and experienceofatleast1yearin Accountwork 


[ TT 4 (1) 


ITT 4 ( T) 


Number ofthe post 


Si. No. 


Scaleof 

Pay 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Age (incase ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Appointing Authority 


Modeof SelectionPromotion 


Nomenclature 


Classification 


Compositionof 

Departmental PromotionCommittee 


10 


6 


8 


9 


7 


5 


1 


3 


2 


Bydeputationofqualified personfromDepartmentof TreasuresandAccounts, Government OfMadhya Pradesh. 


--da 


34 


JudicialAssista: 


158 


do 


5200-20200+GP2400 


RegistrarBypromotionfromamongst.JunoJudicialAssista GeneraJuniorJudicia:Assistants33 

¡thebasisofsenio:ity-cunt, merit 


--- 


Class-IV 


28-35 


--CC 


35 


do 


5200-20200+GP900 


juniorJudicial Assistant 


429 (426+03) 


(HighCourt+ MPSJA) 


0)GraduatefromanyrecognizedJr.iversity.: (ii)PassedTypewritingExaminatio3in 

EnglishandHindilanguagesfromany recognisedBoardofShorthandand TypewritingExaminationorValidCPCT ScoreCardfromMadhyaPradesh AgencyforPromotionofInformation& 

Technology(MAP-IT). (1:)1yearDiplomainComputerApplication 

fromtheInstitutionrecognizedbythe GovernmentofMadhyaPradesh. 


Registrar;(a)Bydirectrecruitment Generalthroughcompetitive 

examinationasmaybe prescribedbythe AppointingAuthorityorby deputationofQualified personnelfrom:the EstablishmentofDistrict adSessionsJudgesin theStatetosuchextentas maybedeterminedbythe ChiefJusticefromtimeto 

time. (b)Bypromotionfrom 

amorgstClassIV employeesof tre Establishmenttotheextent ofmaximum15%(notto becarriedforwaro).subject tosuitabilityandhaving requisitequalification. 


HEYCET 176143 , fatih 26 311 2019 


m-do 


Bydirectrecruitment. 


18-35 


36 


5200-20200+GP1900 


-da 


01 


Typewriter Mechanic 


PassedHigherSecondaryExaminationand DiplomainConcernedtrade. 


Registrar General 


Note:ThisPostwill mergeinthecadre 

ofJuniorJudicial Assistantsafterthe 

retirementofthe presentincumben:. 


209 


210 


caleof 


SI. No. 


Number ofthe post 


Nomenclature 


Educational1Technical 

qualificationfor directrecruitment 


Classification 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Compositionof 

Departmental PromotionCommittee 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion deputation/transfer, 

gradesfromwhich promotion/deputation /transfertobemade 


Pay 


2 


3 


4 


5 


6 


7 


11 


8 


10 


9 


37 


03 


P.8.X.Operator 


.. 


do 


--do 


5200-2020C+GP190C 


18-35 


PassedHigherSecondaryExaminatior,and DipomainConcernedtrade. 


Registrar,Bydirectrecruitment Genera! 


CareTake: 


do 


38 


5200-20200+GP1900 


18-35 


recruitment 


Class-IV 


dio 


or 


05 (C4+01) 


RegistrarBydirect Generalpromotior.. 


(HighCourt+ MPSJA) 


(1)GraduatefromtheRecognizedUniversity 
and 

.navepassedTypewriting Examinationir.EnglishandHindifrom anyrecognizedBoardofShorthandand TypewritingExaminationandpossess 

knowledgeofComputerApplications. (ii)HavingdiplomainHouseKeeping 

Or IncaseofSelectionfromamongstClassIII ert:ployeesofHighCourtofMadaya Pradesh,theemployeebecapabieto supervisetheworkofClassIVEmployees andtomanagetheworkofGuestHouse, 

Or IncaseofselectionfromamongstClassIV employees,employeehavepassedClass 12thfromrecognizedboardandbecapable tosupervisetheworkofClassIVEmployees andtomanagetheworkofGuesthouse. 


HEYCgt P16143, ferich 26 30 2019 


TRANSLATOR 


39 


Class-11 


9303-34800+GP4800 


Administrative Officer(Judicial) 


Committeecomprising Chairman,Secretary. 

Members 


06 (Ore third posts through Lirrited Departm 

ental Examinat ionfrom amongst 

the iTranslato is,who 

have complete d5years 

regular Service 


Registra?Bypromotiorfromamongst:SeniorJudicial GereralSeniorJudicia!TranslatorTranslator/ 

Examiner(Judicial)/Stamp Reporte:(Judl)/JudicialProofExaminer(Judicial)/ Reader(Hindi/English)onthe merit-cum-senioritybasis.StampReporter(Judi}/ 

Or ByselectiononthebasisofJudicialProofReader departmentalexaminationfrom(Hindi/English) amongsttheSeniorJudicial Translator/Examiner(Judicial)JuniorJudicialTranslator /StampReporter(Judi}/Judicial ProofReader(HindiEnglish) withatleast03yearsofservice andJuniorJudicialTranslator withatleast5yearsofservice. 

And Havingexperienceofworkingin theAdministrativeandJudiciai Branches; 


[ TT 4 ( 1) 


HTT 4 (T) ] 


Number ofthe post 


SI. No. 


Age (incase 

ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Scaleof 

Pay 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation /transfertobemade 


Compositionof 

Departmental PromotionCommittee 


Nomenclature 


Classification 


7 


6 


8 


9 


10 


1 


2 


3 


4 


5 


40 


SeniorJudicial 

Trarslato:/ 


Editor 


01 


do. 


9300-34800+GP4200 


Assistant (I.L.R.). 


Committeecomprising Chairman.Secretary, 

Merribers 


RegistrarBypromotiorfromamongst GeneralSeniorJudicialTranslatori 

Exa.ninerwudiciai)Stamp Reporter(Judl)/Judicia:Proof Reader(Hindi/English)onthe merit-cum-senioritybasis. 


Examiner(Judicial)/ 


SiampReporte:(Jud!)i 


Byselectionon19basisofJudicialProcfReader departmentalexamination(Hindvengish)/ .:omamongsttheSerior: 

dicialTranslatoriExaminerJuniorJudicia.Transla:0: Judicials/StampReporter Jud.)1JudicialProcfReader (Hindi/Eng ish)withatleast 03yearsofserviceandJunior JudiciaTranslatorwitha: 

least05yearsofservice. Registrar¡BypromotionfromamongstJuniorJudicia:Translator GeneralJuniorJudicialTranslatoronthe 

basisofsenority-cum-merit. RegistrarBypromotionfromamongs::JuniorJudicia:Translator GeneralJuniorJudiciaTranslatoron 

thebasisofseniority-cum merit. 


do-- 


41 


--- 


01 


Class-111 


9300-34800+GP3200 


--- 


SeniarJudicial Trarslator 


HEYECAT TYT,fich 26 318 2019 


wdo 


01 


do 


9300-348CO+GP3200 


42StampReporter 

(Judicial) 


-do 


43 


Examiner(Judicial) 


01 


---do 


9300-34800+GP3200 


RegistrarBypromotionfromamongstJunio:JudicialTrarsiator GeneralJunoJudicialTranslatoron 

thebasisofseniority-cum merit. 


do 


02 


44 


9300-34800+GP3600 


do--- 


JuniorJudicial 

Translator) 


SAA 


JudicialProof Reader(English) 


RegistrarįBypromotionfromamongst GeneralJuriorJudicialTranslatoron 

thebasisofseniority-cum merit. 


(0)LawGraduatefromanyrecognized 

University. (i)Graduate 

ORPost-Graduatewith Englishasasubject. DesirableQuallfication (1)DiplomainPrintingTechnologyor 

Diglonain:BookPublicationfromany recognizedInstituteorExperienceof 

workingasProofReader. (ii)KacwledgeofComputerapplicationand 

operation. (iii)Havinggoodcommandove:grammar 

andvocabularyinEnglishHinc.. 


deputationofqualified personfromvarious DepartmentsofCentralor StateGovernment. 


211 


212 


SI. No. 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age 
fincase ofDirect Recruitment 


Appointing Authority 


!incaseofrecruitment 

bypromotion/ deputation/transter, 

gradesfromwhich promotion/deputation 1transfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittae 


1 


2 


3 


4 


5 


7 


11 


8 


10 


45 


01 


do 


9300-34800+GP3600 


-do 


Judicia::co? Reader(Hindi) 


(LawGraduatefromanyrecognized 

Uriversity. ;(B)GraduateORPost-GraduatewithHir.ci 

asasubject 


RegistrarBypromotionfromamongstJuniorJudicialTranslator GeneralJuniorJudicialTranslator(Translators) 

(Translators)onthebasisof seniority-cum-merit. 


Bydeputationofqualifiea personfromvarious DepartmentsofCentralor StateGovernment. 


DesirableQualification ©DiplomainPrintingTechnology0: 

DiplomainBookPublicationfromany recognizedInstituteorExperienceof 

workirgasProofReade:. (ii)KnowledgeofComputerapplicationand 

operatior. (i)Havinggoodcommandovergrammar 

andvocabularyinEnglishHindi. 


: 


46 


23 


-do--- 


S300-34800+GP3600 


18-35 


JuniorJudiciai Translator 


(i)LawGraduateandmustpossess 

knowledgeofEnglishandHindi. (i)KnowledgeofComputerApplication. 


RegistrarBydirectrecruitmentthrough Generalcompetitiveexamination. 


FEZYCET 1947 , fertich 26 310CT 2019 


01 


Class 


37400-67000+GP10000 


47.ChiefSystem 

Analys: 


Chief Justice 


on: 


TECHNICALCADRE OB.E.(C.S/I.T.3/MCA/M.SC.(C.S/I.T.) 

fromrecognizeduniversitywithatleast8 yearsexperienceofworking Linux/OpenSourceSoftwarelWindows/ DBMS/Softwaredevelopment/Desktop& 
Networksupports 


... 


Bypromotiononthebasisof Sr.Principa:SystemChiefJusticeo: merit-cum-seniorityfromAnalyst(InformationandCommitteecomprising amorgstthe 

Sr.PrincipalTechnology)Chairman,Secretary, SystemAnalyst(information 

Members andTechnology)ST.Sr.PrincipalSystem PrincipalSystemAnalystAnalyst(System (SystemAdministrator)|Sr.Administrator)/ PrincipalSystemAnalysti (NetworkandCommunicationSr.Prir.cipalSystem Technology)havingrequisiteAnalyst(Networkand qualificationandexperienceofCommunication notlessthan03years. 

Technology) 


M.E.{M.Tech(C.S/I.T.)withatleast5 yearsexperienceofworkingon Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop 
&Networksupport. 

And SCJP(SunCertifiedJava Programmer)MMCSD(Microsoft CertificateSolutionDevelopmenty PHP(HypertextPre-processor Language)orequivalentcertificate. 


. 


[ TT 4 (T) 


FTTT 4 (T) ] 


Number ofthe post 


SI. No. 


Educational/Technical 

qualificationfor directrecruitment 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmentai PromotionCommittee 


Nomenclature 


Classification 


11 


7 


8 


9 


2 


3 


4 


5 


do 


Oy 


48 


01 


37400-67000GP8700 


do 


Chief Justice 


Sr.PrincipalSystem AnalystInformation &Technology) 


(i)B.E.(C.5/1.T.)/MCA/M.SC.(C.S/I.T.)from 

recognizeduniversitywithatleast8years experienceofworkingonLirux/Open SourceSoftware/Windows/DBMS/ Softwaredevelopment/Desktop&Netwark support. 


---- 


. 


BypromotiononthebasisofPrincipa!SystemAnalyst meril-curr-seniorityfrom amongstthePrincipalSystem Analys:havingrequisite qualificationandexperienceof notlessthan05years. 

OI Ondeputatior.fromvarious departmentsofCentral Govt./StateGovt./Corporatior.; orlostitutionowned/controled. byCertral/SlateGov.like NICNICSI,etc.having, requislequalificatior.. 


M.E./M.Tech(C.S/1.T.)withageast5years experienceofworkingor:Unux/Ope? sourcesoftware/Windows/DBMS/Software development/Desktoy&Networksupport. 

And (1)SCJP(SulCertifiedJavaProgrammer) 

{MCSD(MicrosoftCertificateSolution DevelopmentyPHP(HypertextPre processorLanguage)orequivalent 

certificate. ()WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores (iv)AdditionaldesirablequalificationMBA(IT 

Managerr.ent) (1)B.E.(C.S/I.T.YMCA/M.SC..(C.S/1.T.)from 

recognizeduniversitywithatleast8years experienceofworkingonLinux/Open SourceSoftwarelWindows)DBMS/ SoftwaredevelopmentiDesktop Networksupport. 


FEZYGOT TOYS , RTC 26 307 2019 


do 


49 


01 


do 


37400-67000+GP870 


Chief Justice 


Sr.Prir.cipa!System: Analyst(System Administrator) 


ByprorrotiononthebasisofPrincipalSystemAnalys: merit-cum-seniorityfrom amongstthePrincipalSystem Anaiysthavingrequisite qua:ificationandexperierceof notlessthan05years. 


M.E./M.Tech(C.S/I.T.)withatleast5years experienceofworkingonLinux/Open Sourcesoftware/Windows/DBMS/ Softwaredevelopment/Desktop&Network support. 

And (*)RHCE(RedHotCertifiedEngineer/MCSE 

(MicrosoftCertifiedSystemEngineer)or 

equivalentcertificate. (iii)WorkexperiencewithCompanyordomain 

havingtumoverofnotlessthan100 

Crores. (iv)Additionaldesirablequa:ificationMBA(!T 

Management) 


Ondeputationfromvarious departmentsofCentralGovt. orStateGovt.orfromany iCorporation orinstitution ownedorcontroiledbyCentral orStateGovt.likeNIC,NICSI, etc.havingrequisite qualification, 


213 


214 


... 


SI. No. 


Number ofthe post 


Classification 


Scaleof 

Pay 


Nomenclature 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


7 


9 


10 


11 


1 


6 


2 


3 


5 


do 


50 


01 


do 


37400-67000+GP8700 


Chief Justice 


S:.Prir.cipalSystem Analyst(Network andCommurication Technology) 


BypromotiononthebasisofPrincipalSystemAnalyst Merit-cum-seniorityfrom amongstthePrir.cipa!System, Analyst havingrequisie qualificationandexperienceof notlessthan05years. 

Or !Ondeputationfromvarious 

departments ofCentral Govt./StateGovt./Corporation jorInstitutionowned/controlled 

byCentralorStateGovt.like 
Nic,NICSI, 

etc.having requisitequalification. 


---- 


: 


B.E.(C.S/I.T.}/MCA/M.Sc.(C.S/I.T.) fromrecogrizeduniversitywithatieast8 yearsexperienceofworking on Linux/OpenSourceSoftware/Windows/ DBMS/Softwaredevelopment/Desktop& NetworkSupport. 

O: M.E./M.Tech(C.5/1.T.) 

wich atleast5yearsexperienceofworkingon Linux/Opersourcesotware/Windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport 

And (ii)CCNACCNPICISCOCertifiedNetwork 

Associate(CISCOcertifiedNetwork 

professionalorequivalentcertificate. (1)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (iv)AdditionaldesirablequalificationMBA 

(ITManagement) (i)B.E.(C.S/1.T.)/MCA/M.SC.(C.5/1.T.) 

fromrecognizeduniversitywithatleast! 6yearsexperienceofworkingor Linux/OpenSourceSoftware/Windows/ DBMS/Softwaredevelopment/Desktop& Networksupport. 


HEJCgt 7101421, ferich 26 37710 2019 


--do 


51 


02 


do 


15600-39100+GP7600 


- 


PrincipalSystem: Analyst 


Chief Justice 


BypromotiononthebasisofSeniorSystemAnalyst merit-cum-seniorityfrom amongsttheSeniorSystem Analyst,whohaverequisite qualificationandexperienceof SeniorSystemAnalystfornot lessthan03years. 


M.E./M.Tech(C.S/1.1.)withatleast 4yearsexperienceofworkingon Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& Networksupport. 

Ad (i)SCJP(SunCertifiedJavaProgrammer) 

MCSD(MicrosoftCertificateSolution DevelopmentyPHP(Hypertext Pre processorLanguage)osequivalent 

certificate.. (iii)AdditionaldesirablequalificationMBA 

(ITManagement) 


HTT 4 ( T) 


#TT 4 (t ) ] 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation (transfertobemade 


Compositionof 

Departmental PromotionCommittee 


1 


2 


4 


5 


6 


8 


9 


11 


52 


03 


do 


15600-39100+GP6600 


-do 


SeniorSystem Analyst 


Chief Justice 


(IT) 


BypromctiononthebasisofSystem:Analyst/ merit-cum-seniorityfromDatabaseAdministrator amongsttheSystenAnalyst//37.SysterAnalyst(7) DatabaseAdministrator/JI.(Networks& SystemAnalyst 

Communication (Networks&CommunicationTechnology} Technology). 

who 

hava requisite qualificatior experienceofSystemAnalyst 1JuniorSystemArays:(17) (Networks&Communication Technology)1DataBase Administrato:fornotlessthan 


... 


and: 


(1)B.E.(C.S/1.T.)/MCA/M.SC.(C.S/I.T.) 

fromrecognizeduniversitywithateast Gyearsexperienceofworkingor Linux/OpenSourceSoftware/Windows! D3MS/Softwaredevelop.r.et/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/I.T.)withatleast 4yearsexperienceofworkingon Linux{Ober:sourcesoftware/Wincows! DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

And (ii)SCJP(SunCertifiedJavaProgrammer) 

IMCSD(MicrosoftCertificateSolution DevelopmentyPHP(HypertextPre processo:Language)orequivalent 

certificate. (iii)AdditionaldesirablequalificationMBA 

(ITManager.ent) 


... 


05years. 


FEZTECST P61971, fic 26 305 2019 


53 


SystemAnalyst 


04 


Class-11 


560C-39:00+GP5400 


(0)B.E. 


18-35 


JI.SystemAnalyst (HighCourt+MPSJA) 


Committeecomprising Chairman,Secretary, 

Members 


(C.S/I.T.)/MCA/M.Sc.(C.S/I.T.) fromrecognizeduniversitywith:atleast6 yearsexperienceof·working on Linux/OpenSourceSoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport. 


RegistrarBydirectrecruitmert General 

Or Bypromotiononthebasisof merit-cum-seniorityfrom amorgstthe Jr.System Analysthavingrequisite quaiificationandexperienceof notlessthan05years. 


M.E./M.Tech(C.5/1.T.)withareast3 
yearsexperienceofworking on Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 

Networksupport. (ii)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

105crores. (IP)AdditionaldesirablequalificationMBA 

(ITManagement) 


215 


.. 


216 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion! deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


2 


3 


4 


5 


6 


7 


10 


11 


8 


9 


---DO-- 


15600-39100+GP5400 


18-35 


DataBase Administrator 


AssistantDataBase 

Administrator 


Comoritteecorr.prising Chairman,Secretary, 

Members 


c)B.E./B.Tech(C.S/I.T/Electronic)and 

anyCertification inDataBase 

Administration. (")Experienceofminimum06yearsin 

Databaseadministration. (iii)Workexperiencemustspanover3! 

turnkey(clientside)ITassignments. (iv)Havingcertificateofbeingpartof 

developmentteamswhichexecuted 

morethan2projects. (v)WorkexperiencewithCompanyOT 

domainhavingturnoverofnotlessthan 

:00crores. (vi)AdditionaldesirablequalificationMBA 

(ITManagement) 


RegistrarBydirectrecruitment General 

Bypromotiononthebasisof merit-cum-seniority 

from amongsttheAssistantData BaseAdministratorhaving requisitequalification and experienceofnotlessthan05 years. 


--- 


...... 


55 


02 


do 


do --- 


15600-39100GP5400 


18-35 


Jr.SystemAnalys: (HighCourt+MPSJA) 


Jr.Systerr:Analyst (IT)(Networks& Coinmunicatio? Technoiogy) 


RegistrarBydirectrecruitment General 

Bypromotionorthebasisof meril-cum-seniorityfrom amongstJr.System Analysthavingexperienceof3 years 

withrequisite qualification. 


(i)B.E. 

(C.S/1.T.)/MCA/M.SC.(C.S/I.T.)! fromrecognizeduniversitywithatleast Syearsexperienceofworking02 Linux/Oper.SourceSoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/I.T.)withatleast 3yearsexperienceofworking02 Linux/Opensourcesoftware/Windows/ DBMS/SoftwaredevelopmentDesktop& 
Networksupport. 

Ard (ii)CCNACCNP/CISCOCertificate 

Association/CISCOcertificateNetwork 

professionorequivalentcertificate. (iii)WorkexperiencewithCompanyof 

domainhavingturnoverofnotlessthan 

100crores. (iv)AdditionaldesirabiequalificationMBA 

(ITManagement) 


FEZYCET 1197 , PETÍCH . 26 BTU 2019 


.. 


On 

deputationfromvarious departmentofCentralGovt.or State.Govt.orfrom 

anyi Corporation 0Institution ownedorcontrolledbyCentral orStateGovt.likeNIC,NICSI etchavingrequisite qualification 


[ #TT 4 (T) 


TT 4 ( 0) ] 


SI. No. 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


2 


1 


3 


5 


6 


10 


4 


7 


11 


8 


9 


56 


01 


-do 


9300-34800+GP4200 


--CO** 


(1)B.E. 


18-35 


Jr.SystemAnalyst (MPSJA) 


Senio:Computer ProgrammerAssistant 


(C.S/I.T.)/MCA/M.Sc.(C.5/1.T.) fromrecognizeduniversitywithatleast 4yearsexperienceofworkingor Linux/Oper.SourceSoftware/Windows) DBMS/Softwaredevelopment/Desktop& 
Netvorksuppo.i. 


--- 


. 


. 


-..... 


RegistrarBydirectrecruitment General 

Bypromotiononthebasisof meritCum·seniorityfrom amongsttheSeniorComputer: ProgrammerAssistant,whois havingrequisitequalification, andexperienceof5years. 

Or Bypromotionthrough departmenalexamination, fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking onequitantpostinthe SubordinateCourts,whois havingrequisitequalification andexperienceof5years. 


M.E./M.TECH(C.S/I.J.)withatieast2 yearsexperienceofworking or minux/Opensourcesoftware/Windows/ OBMS/Softwaredevelopmert/Deskiop& 

Networksupport. (ii)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (in)AdditionaldesirablequalificationMBA 

( TManagement) 


. 


HEZYGOT P10197 , fairich 26 GIUST 2019 


57 


C8 


do 


9300-34800+GP4200 


18-35 


do-- 


JuniorSystem Analyst (HighCourt) 


SeniorComputer ProgrammerAssistant 


הזC 


Registra Bydirectrecruitment General 

Bypromotiononthebasisof merit 

seniorityfrom amongsttheSeniorComputer Progra.r.merAssistani.whois havingrequisitequalificatior: andexperienceof5years. 


(i)B.E.(C.S/1.T./MCA/M.SC.(C.S/I.T.); 

fromrecognizeduniversitywithatleast 4yearsexperienceofworkingon Linux/OpenSourceSoftware/windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/I.T.)withatleast2 yearsexperienceofworking on Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 

Networksupport. (i)WorkexperiencewithCompanyof 

domainhavingturnoverofnotlessthan 

100crores. (ii)Additioraldesirablequalificatior:MBA 

(ITManagement) 


Bypromotionthrough departmentalexamination, fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking onequitantpostin 

the SubordinateCourts,whois havingrequisitequalficatior andexperienceof5years. 


217 


218 


Scaleof 


SI. Na. 


Number ofthe post 


Nomenclature 


Classification: 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Modeof Selection/Promotion 


Compositionof 

Departmental PromotionCommittee 


Pay 


1 


2 


3 


4 


5 


7 


6 


58 


dc 


-- 


9300-34800+GP4200 


18-35 


AssistantDataBase Administrator 


SeniorComputer ProgrammerAssistant 


and 


(i)B.E./B.Tech(C.S/1.T/Electronic)M.Sc. 

(Electronics) (1)Experienceofminimum03yearsin 

databasemaintenance 

administration. (WorkexperiencewithCompanyor 

domainhavingtumovercfnotlessthan 

100crores. (iv)AdditionaldesirablequalificationMBA 

(ITManagement) 


Registrar·Bydirectrecruitment General 

Bypromotioronthebasisof merit-cum-senjorityfrom amongsttheSeniorComputer ProgrammerAssistant,whoisi havingrequisitequa ification andexperierceof5years. 


. 


. 


--- 


- .. 


... 


-do- 


Class-lll 


18 


93C0-34800+GP36CO 


18-35 


59SeniorComputer 

ProgrammerAsstt. 


JuniorComputer ProgrammerAssistant 


w (1)B.E./B.Tech. 

Computers/I.T.I. ElectronicsTelecommunications/ M.C.A./M.Sc.(Electronics)withatleast 2yearsexperienceinworkingon Linux/OpenSourceSoftware/Windows/ 

DBMS/Softwaredevelopment. (i)Workexperier.cewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (ii)AdditionaldesirablequalificationMBA 

(ITManagement) 


HEXYGIT 76747 , fesih 26 30 2019 


Dataprocessing 

Assistant 


By prorrotionthrough departmentalexamination, fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking: onequitantpostinthe SubordinateCourts,whois havingrequisitequalification 

andexperienceof5years. RegistrarįBydirectrecruitment General 

Or Bypromotiononthebasisof seniority-cum-merit through establishedprocedurebythe HighCourtfromamongs:Data: ProcessingAssistantand Junio:ComowerProgrammer Assistant 

Providedthatsuch DataProcessingAssistant hasatleast5years 

of experience orJurior ComputerProgrammerAsstt. 

havingexperienceof3years. RegistrariBydirectrecruitment General 

Or Bypromotiononthebasisof seniority-cum-meritthrough establishedprocedurebythe HighCourtfromamongstthe DataProcessingAssistant havingexperienceofatleasi4 years. 


--- 


--do 


0: 


18-35 


60 


---do 


. 


5200-20200+GP2800 


JuniorComputer Programmer Assistant 


DataProcessing 

Assistant 


(i)B.E.(ComputerScience)/MCAIM.SC. 

IT/CSComputerScience/BCS/B.Sc. IT/CSfromarecognizedUniversityor 

equivalentwith3yearsexperience. (ii)Experience:withatleast1years 

experienceofworkingonLinux/Open SourceSoftware/Windows/DBMS/ Softwaredevelopment. 


--- 


[ TT 4 (T) 


ATT 4 ( T) ] 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


fracaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


3 


5 


6 


2 


8 


9 


10 


11 


61 


35 


---do 


do 


5200-20200+GP2400 


18-35 


DataProcessing Assistant 


of 


(i)B.Sc.Cor.puterScience/BCA/B.Sc. 

IT/orequivalertdegreepassedwith minimum50%marksorequivalent 

gradeingradualion, (ii)inmatterofpromotionitmaybe 

graduationwithPGDCAOFALevel Coursefrom?theDepartment of ElectronicsandAccreditation: ComputerClasses(DOEACC)with 

minirur:60%marks. (10)Experience:Workingkr.owledgeof 

OperatingSystemsandOffice aypicationssuiteswith3yearsof workingexperienceofdataentrywith requirededucationalqualification. 


Registra:Bydirectrecruitmert 

TechnicalAssistant General 

(Computer)/ Bypromotiononthebasisof seniority-cum-me:itthroughJuniorJudicialAssistant establishedprocedurebythe HighCourtfromamongstthe Technical 

Assistant (Computer)havingexoerience 
ofatleast5years. 

O: Bypromociononthebasisof senio-ity-cum-reritthrough establishedprocedurebythe HighCounfromanorgs:the 
Jurio: 

JudicialAssistant havingrequisitequalification andexperienceofatleast5 

years. RegistrarBydirectrecruitmentthrough Generalcompetitiveexaminationas 

maybeprescribedbythe competentAuthority. 


62 


06 


do 


5200-20200+GP1900 


18-35 


do 


TechnicalAssistant (Computer) 


(1)DegreeofBCA/B.Sc.(Computer 

Science/Electrorics)fromRecognized University 

Or DiplomaComputerScience ElectronicsfromRecognizedPolytechnic 

Collegeorinstitution. (11)Minimum3yearsexperienceofhardware 

Maintenance. 


FZUCT 1614a , fatich 26 30CT 2019 


LIBRARIANCADRE 


63 


ChefLibrarian 


03 


Class-1 


5600-39100+GP6500 


Chief Justice 


(1)PostGraduateDegreeinLibrary& 

InformationScience hom any 

recognizedUniversity. (i)DegreeofLawfromanyrecognized 

University (iii)KnowledgeofComputerApplication. (iv)FamiliarwithLibraryAutomation 

SoftwareKOHA. (v)Minimum15yearsworkingexperience 

:HighCourtLibrarylotherreputedLaw LibraryasLibraryProfessionalincluding minirr.un7yearsworkingexperienceas Librariar/ReferenceLibrarian. 


BypromotionfromamongstLibrarian/ LibrariansiAssistan:Registrar 

havingrequisiteAssistantRegistrar(M) qualificationandexperience. 

Or Ondeputation fromthe personnelworking on analoguespostsinvarious departmentsofCentralGovt. /StateGovt./Institutionowned/ controlledbyCentralorState Govt.etc.havingrequisite qualificationandexperience. 


219 


220 


Si. 


Number ofthe 


Nomenclature 


Classification: 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


No. 


post 


1 


2 


3 


5 


11 


7 


8 


9 


54 


--do 


Librarian 


Ciass-11 


15600-39100+GP5400 


05 (04+01) 


TechnicalAssistan! (Library)IAssistant 

Librarian 


(HighCourt+ MPSJA) 


(1)PostGraduateDegreeinLibrary& 

Informatior:Sciencefrom any 

recognizedUniversity. (1)KnowledgeofComputerApplication. (UDPGDCA 

from anyrecognized Institution/University (iv)Familia: 

LibraryAutomation SoftwareKOHA. (v)Minimum7yearsworkingexperiencein 

HighCourtLibrary. (vi)DegreeofLaw(desirabie). 


Registra?Bypromotionfromamongst Gere.alTechnicalAssistant(Library) 

havingrequisitequalification andexperienceof3years/ AssistantLibrarianshaving requisitequalification, and experienceof5yearsofsuch othe:methodastheChief Justicemaydirect. 


AssistantLibrarian 


65 


9300-34800+GP4200 


--do 


01 


TechnicalAssistani (Library) 


RegistrarBypromotionfromamongst GeneraltheAssistantLibrarianon 

merit-cum-seniority havingrequisitequalifications. 


basis,i 


(1)PostGraduateDegreeinLibrary& 

InformationSciencefromалу. 

recognizedUniversity. (11)PGDCAfromanyrecognizedinstitution 

university (iii)KnowledgeofComputerApplication. (V)Familiar withLibraryAutomation 

Softwares/KOHA. ()Minimum3yearsworkingexperiencein 

HighCourtLibrary (vi)Minimum7yearsworkingexperiencein 

HighCourtLibrary. (vilsDegreeofLaw(desirable). 


FEZYGOT Puma, Recica 26 30 2019 


*** 


. 


AssistantLibrariar 


66 


Class-iil 


5200-20200+GP2890 


18-35 


JudicialAssistant 


-do 


(1)PostGraduateDegreeir.Libraryand 

Information:Sciencefrom ary 

recognizedUniversity. (PGDCAfrom 

anyrecognized institution/University (3)Familiarwith 

LibraryAutomation Softwares (iv)DegreeofLaw(desirable). (GraduatewithBachelor sDegreein 

LibraryScience.Preferencemaybe 

giventoLawGraduates. (vi)KrowledgeofComputerApplication. 


RegistrarBydirectrecruitment Generali 

O Bypromotionfromamongst theJudicialAssistantofthe Establishment ofthe HighCourtsubjecttothe conditionthattheyshould possessadegreeordiploma inLibraryScienceandhave worked 

in 

the LibraryoftheHighCourtat 
leastforthreeyears. 


1 


[ 411 4 (1) 


SI, No. 


ATT 4 (TT) ] 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Incaseofrecruitment 

bypromotioni deputation/transfer, 

gradesfromwhich promotionideputation 1transfertobemade 


Appointing Authority 


Modeof Selection/Promotion 


Compositionof 

Departmental PromotionCommittee 


1 


2 


3 


5 


11 


4 


6 


8 


9 


CLASS-IVCADRE 


67 


Lifman 


12 


Class-iy 


5200-20200+GP1900 


18-35 


Registrar General 


SeniorClass-IV 

employee 


Committeecomprising! Chairman,Secretary,i 

Members 


Bydirectrecruitment 

Or Bypromotionfromamongst seniorClassIVEmployees possessingrequisite qualificationforthepost,as mr.aybedeterminedfromthe totimebytheChiefJustice. 


!(i)Minimumstandard10 npass.Maximum 

Undergraduate(thecandidateshould: havepassedthequalifyingexamir.ation: 
from: 

the 

recognized Boards/Universities) (ii)Candidates.cuidpossessWireman s icenseang 

should havesome experienceinoperationofliftsard. solnekrowledgeofelectricalwork 

connectedwithlift. (11)Experience:-car.didate shouldnave 

experienceofhandlingworkrelatirgto operationofliftandknowledgeof 

electricalworkconnectedwithliftsetc. ClassXfromanyrecognizedboard.Must: alsopossessavaliddrivinglicenseand experienceofdrivingvehiclesofalltypes.: Preferenceshallbegiventoqualified; mechanic. 


68 


Driver 


do 


5200-20200+GP900 


do 


18-35 


67 (68+3:) 


Registras General 


SeniorClass-IV 

employee 


(HighCourt+ MPSJA) 


Bypromotionfromamongst seniorClassIVEmployees possessing 

requisite qualificationforthepost,as maybedeterminedfromtime totimebytheChiefJustice. Bydirectrecruitment 

Or Bypromotionfromamongst JuniorBinders,asmaybe determinedfromtimetotime bytheChiefJustice. 


HZYRT PHY , Fertigh 26 3107 2019 


SeniorBinder 


69 


-do 


JuniorBirders 


5200-20200+GP1900 


01 


do 


18-35 


Registrar General 


Requisiteknowiedgeandexperienceof bindingworkinadditiontothequalificationof havingpassedClassXExaminationfrom anyrecognizedBoardandITTraining 
certificateofbirding. 


701JuniorBinde: 


01 


do 


* 


5200-20200+GP1800 


18-35 


:Requisiteknowledgeandexperienceof !bindingworkinadditiontothequalificationof havingpassedClassXExaminationfrom anyrecognizedBoardandITITraining icertificateofbinding. 


RegistrarBydirectrecruitment 

Daftaries/ General 

OT 

RecordSuppliers/ Bypromotionfromamongst 

Ushe: theDaftaries,Record SuppliersandUsher,asmay bedeterminedfromtimeto 

timebytheChiefJustice. RegistrarBypromotionfromamongstCourtAttendantRoom General theCourtAttendant}AttendantAttendant/ 

Attendant/LibraryAttendant/LibraryAttendant RoomAttendanyCook/ 

Farrashi Safaiwala1Farash/SecurityCook/Safaiwala/ Attendant. 

SecurityAttendant 


71 


Daftaries 


08 


do 


4440-7440+GP1400 


ClassVIIIfromanyRecognisedBoard 


-- 


221 


222 


Si. No. 


Number ofthe post 


Scaleof 

Pay 


Nomenclature 


Educational/Technical 

qualificationfor directrecruitment 


Classification 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Age 
(incase ofDirect Recruitment 


Modeof Selection/Promotion 


Appointing Authority 


Compositionof 

Departmental PromotionCommittee 


--- 


+ 


8 


5 


1 


9 


2 


72 


do 


RecordSuppliers 


30 


do 


4440-7440+GP1400 


.8-35 


ClassXExaminationfromanyrecognized Board, 


RegistrarBydirectrecruitment General 

Or Bypromotionfromamongst 

CourtAttendant Attendant/LibraryAttendant/ 
RoomAttendantCook/ Safaiwala/Farrash/Security Attendant. 


CourtAttendanuRoom AterdantAttendant! LibraryAttendant 

Farrashi Cook/Safaiwala/ SecurityAttendant 


do 


73 


Usher 


53 


do 


4440-7440+GP1400 


ClassVIIIfromanyRecognizedBoard 


ܕ 


RegistrarBypromotionfromamongs: GeneralheCourtAttendant 

Attendant/LibraryAttendant/ RoorAttendantCook/ Safawala/FarrashSecurity Attendant. 


CourtAttendar:Room AttendantAttendanti LibraryAttendary 

Farrashi CooktSafaiwala! SecurityAtter.dan 


74 


---do 


4440-7440+GP1330 


ClassVillfromanyRecognizedBoard 


18-35 


CourtAlendar/ RoomAttendant Attendant 


337 (324+13) 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment Genera! 

Or Bypromotionfromamongst 

membersofthe Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 
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the 


. 


(HighCourt+ MPSJA) 


-- 


75 


LibraryAttendant 


do 


01 


do 


4440-7440+GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


Membersofthe Contingencypaid 

services 


the 


Registra:ByDirectrecruitment Genera: 

Or Bypromotionfromamongst 

membersofthe Contingencypaidservicesasi maybedeterminedfromtime totimebytheChiefJustice. 


: 


. 


do 


Farcash 


76 


07 


do 


4440-7440-GP1300 


18-35 


ClassVilifromanyRecognizedBoard 


--- 


Membersofthe Contingencypaid 

services 


the 


Registra:ByDirectrecruitment General 

Qr Bypromotionfromamongst! themembersof Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 


A 


TT 4 ( 1 ) 
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Si. 
No. 


Number ofthe post 


Nomenclature 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion1 deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Modeof Selection/Promotion 


Compositionof 

Departmental PromotionCommittee 


1 


2 


3 


4 


5 


6 


7 


8 


10 


9 


Safaiwala 


4440-7440+GP1300 


do 


ClassVIIfromanyRecognizedBoard 


18-35 


CO-- 


09 (08+01) 


Membersofthe Contingercypaid 

services 


(HighCourt+ MPSJA) 


Registra:ByDirectrecruitment General 

Bypromotionfromamongst themerribers 07the Contingencypaidservicesas maybedetermiredfromtime toimebytheChiefJustice 


78 


Cook 


04 


--do 


4440-7440+GP1300 


do 


ClassViljfromanyRecognizedBoard 


18-35 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment General 

Bypromctionfromarorgsi thememe s 

the Contir.gencypaidservicesas maybedeteminedfror.time totimebytheChie?Justice. 


79 


Chowkidar 


---do 


4449-7440+GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


06 (05+01) 


Membersofthe Cortingencypaid 

services 


RegistrarByDirectrecruitment General 

Bypromotionfromamongst themembers 

the Cortingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 
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(HighCourt+ MPSJA) 


CONTRACTUALPOST(HIGHCOURT) 


80 


53 


18-35 


LegalAssistant/ LawClerks-cum ResearchAssistant 


20,000/-permonth (Fixremuneration) 


DegreeofLawfrom:NationalLawInstitute BhopaiorLL.B(5or3yrsCourse)fromany secognizedUniversitywithknowledgeof Computer 


RegistrarSelectiononthebasisofBio Generaldataandinterviewofthe 

candidatebytheChiefJustice OSby theCommittee constitutedbytheChief JusticeorbytheJudgeto whomtheLegalAssistantisto beattached. 

TheyShail appointedpurely on Contractualbasis,subjectto {armsandconditions applicable:othem. 


be 


. 


223 


224 


SI. 
NO. 


Number ofthe post 


Educational/Technical 

qualificationfor directrecruitment 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Classification 


Appointing Authority 


Incaseofrecruitment 

bypromotion1 deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Modeof Selection/Promotion 


Nomenclature 


8 


10 


9 


11 


6 


1 


3 


5 


8: 


SystemOfficer 


01 


25,000/-permonth (Fixremuneration) 


RegistrarSelectionorthebasisofBio Generaldataandinterviewofthe 

candidatebytheChiefJustice OTруtheCommittee constituted bytheChief Justice. 

TheyShall appointedpurely Contractua!basis. 


-- 


.. 


*** 


82SystemAssistant 


01 


Rs.15000/-permonth 


CONTRACTUALPOST(STATEJUDICIALACADEMY) OB.E./B.Tech. InComputers/1.T):18-35 

Electronics &Telecommunications/ M.C.A./M.Sc.(Electronics)withatleast 2yearsexperienceinworkingon. Linux/OpenSourceSoftware/Windows/ 

DB:MS/Softwaredevelopment. (i)WorkexperiencewithCompanyof 

domainhavingturnoverofnotlessthan 

100crores. (0)B.E./B.Tech. 

Computers/1.T. 18-35 Electronics&Telecommunications/ M.C.A./M.Sc.(Electronics)withatleast 1yearsexperienceinworkingon Linux/OpenSourceSoftware/Windows/ 

DBMS/Softwaredevelopment. (ii)WorkexperiencewithCompanyor 

domainhavingfurnoverofnotlessthan 

700crores. DegreeofLawfromNationalLawInstitute18-35 Bhopa!orLL.B(5or3yrsCourse)fromanyi recognizedUniversitywithknowledgeof Computer 


Registrar;SelectioronthebasisofBio Generaldataandinterviewofthe 

candidatebytheChiefJustice 0?bytheCommittee constituted 

bytheChief Justice 

TheyShallbe appointedpurely 07 Contractualbasis. 


Zegt 61421, fic 26 3105 2019 


83 


ResearchAssistant 


02 


20,000/-per7orth (Fixremuneration) 


Registrar General 


SeiectiononthebasisofBio dataandinterviewofthe candidatebytheChiefJustice CIbyHeCommittee constitutedbytheChie: Justice TheyShall 

be appointedpurely on Contractualbasis. 
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Schedule - II 

(See Rule 12 ) 
SYSTEM TO ENHANCE SECURITY 


The Database Administrator must be appointed from technical officer of 
High Court not below the rank of Registrar. 


A. Central Examination Server : 


(1 ) Should be physically secure. No unauthorized and unauthenticated 

access should be given . 
(2 ) Biometric technology alongside with traditional password based 

technology should be used for securing server. 
(3 ) A. replica of the same server should be available with geographically 

changed location . 
(4 ) Communication between the server should be encrypted with best 

possible technique like RES /MD5 etc. 
(5 ) The owner which has access to each server should be different. Owner of 

one scrver should not be able to access the second replica server . 
(6 ) A Monitor scrver should also be configured in same manner as of 

examination server but to store monitoring data such 
audio /video /images/biometric data collected from each examination 

centre . 
B. Examination server at cach cxamination centre , 


as 


( 1) 


( 2 ) 


(3 ) 


Each Examination centre should have fingerprint reader at main gate 
so that only those examinees are allowed whose fingerprint is stored on 
Examination server in Examination centre . User biometric information 
(Fingerprint/ fact recognition ) may be registered at the time of 
enrollment/form filling through authorized centre or kiosk only . 
Each examinee should be validated by his /her own credential (id and 
password ) through the server . 
Exam Ilall must have auto generated encrypted code for paper. Thus auto 
generated code (id ) must be distributed randomly . The first candidate 
who comes in exam room shall have first code, second shall get second 
code and likewise , 
The password of each user stored in the database should be in encrypted . 
form . 
As soon as the exam gets over and data is submitted to database on 
Examination server at each examination centre, immediately the DML 
(Data Manipulation Language ) get locked for the database so that the 
data could not be changed at any situation . (Database access time must be 
limited upto exam period only , whatever it may be 2 hrs or 3 hrs and after 
cxamination it must be blocked immediately and no command or 
deletion , addition , alteration shall be allowed . It is to ensure that the test 
is taken in a certain amount of time. Some automated testing programs 


(4 ) 


( 5 ) 
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allow this feature ). The auto generated id is for the internal use only and 
not be opened to anyone except Examination In -charge having exclusive 

password .. 
(6 ) Each examination hall should have at least two CCTV cameras with 

audio recording facility to the monitoring server not less than 5 Mhz 
frequency . The camera must have sufficient electricity back up through 
UPS , so that the movement and activity of lixaminee can be recorded in 
case of power failure . This data should be uploaded to monitoring server 

on real time basis . 
( 7 ) The recording of desktop of each Examinee computer should also be 

uploaded to monitoring server on real time basis which in turn to be . 

secured at the monitoring server contemporancously . 
(8 ) The local server installed at Examination Centre should be connected 

through VPN to the master server. The internet connectivity on the local 
server to be disconnected . No possibility of hacking is possible in this 

configuration . 
( 9 ) The Examination Centre must have ISO 27001 certification or must be 

AICTE or NAAC accredited . 
( 10 ) The tentative answer keys for the objective type examinations should be 

ported on the website of MP High Court at earliest after the examination 
is over and candidates will be given 7 days time to file suggestions and 

objections, if any to the examination authority . 
( 11) The same will be placed before the lixperts Committee of which 

Database Administrator is also a member for scrutiny and the corrected 
final answers be published on the website again . 


C. Measures to be taken at Examination Centre 


A firewall like software software should be installed to each examinee 
computer. The task of this software is to remove vulnerabilities present in 
examinee computer. The tasks are listed as below : 
(i ) Sync Examinee computer time with server time for effective log 

maintaining 
(ii) All ports except those required for the online exam are disabled 

and the ports used can be chosen randomly for cach examinee ; the 
ports to be used have only to be sent to the examination server at 
examination centre with the IP of the exam client. Therefore , 
manipulation through a fixed port can be avoided . 

All other programs except the online exam client are 
deactivated by controlling the inputs of the examinees. By cutting 
off electronic communications and disabling other computer 
programs or inputs ( including USB ports ) on the examinees 
computers, the examinees can be prohibited from manipulating 
their local computer or the internet. Only mouse should be 
enabled . The proprietary application software should be used and 
not to be used the open source software . ( It must be ensured that 


. 


. 


: 


: 
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use of Google Docs, screen share and opening new window in a 
separate tab to excess Google must be made impossible . The 

student cannot use offline material during online examination .) 
( iv ) Online exam access should use Respondus Lockdown Browser 

or its equivalent. The proposed browser module presents to the 
user at startup a full - screen application window that encases a 
browser window . However , no address bar is provided , nor are 
there any menus, toolbars, buttons, or other controls that would be 
seen on a generic browser. The application window is locked in 
full -screen mode and cannot be resized or minimized until the 
application is terminated . Third party software like VNC viewer 

must be completely prohibited . 
(v ) Student id (specific auto generated id link) can work only one 

question at a time and cannot access completed questions . 
(vi) An exam should randomize ( scramble ) question sequence and 

answer choices for every id link differently . 
( vii) One (students ) auto generated id link can access the online 

exam only one time. 
(viii) The exam should close when the allotted time period for work 

expires. It is suggested that the exam end should be triggered by 
Examination server to all of the examinee computers at once 
and not the local time of Examinee computer / browser script 
should be used . 


D. Network used for communication with each other . 


i. 


ii. 


iii . 


iv . 


Communication between the server and examinec computer should 
be encrypted with best possible technique like RES / 

MD5 etc. 
Communication between the Central server and Examination Hall 
server should be encrypted . 
The server at examination centre should send the exam data to both 
of Central Servers on real time basis. ( This step is required to 
prevent fraud at Central Server end or any other Source.) 
Every log (Both Database and access log with client unique 
ID / Timestamp) of each communication between server and 
Examince computer should be stored on real time basis for future 
reference . 
(Database log is a log which is created every time when the data 
(Answer in this case ) is inserted into the database with timestamp. 
Access log is a log which is created every time when the examinee 
computers access any page of Web server ). 


1 
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HIGII COURT OF MADHYA PRADESH SERVICES (RECRUITMENT, 
GENERAL CONDITIONS OF SERVICES , CONDUCT, CLASSIFICATION , 

CONTROL AND APPEAL ) RULES , 2017 


In exercise of the powers conferred by clause (2 ) of Article 229 of the 
Constitution of India , the Chief Justice of the High Court ofMadhya Pradesh , 
Jabalpur , makes the following Rules for regulating the recruitment, 
conditions of service , conduct, classification , control, and appeal with respect 
to the Officers and employees of the High Court of Madhya Pradesh . 


1 . 


SHORT TITLE AND COMMENCEMENT: 


(0) 


These rules may be called “ Iligh Court of Madhya Pradesh Services 
(Recruitment, General conditions of 

services , Conduct, 
Classification , Control and Appeal) Rules, 2017 " . 
These Rules shall come into force from the date of their notification in 
the Madhya Pradesh Gazette . 


(ii) 


2 . 


DEFINITIONS : 

In these Rules, unless there is anything repugnant in the subject or 


context 


(a ) 


Accounts Officcr mcans thc Accounts Officer of the High Court. 


( b ) Administrative Judge means the Administrative Judge or Judges 

nominated by the Chief Justice under Article 229 of the Constitution , 
at the Main Seat at Jabalpur and the Benches at Indore and Gwalior 
for disposal of such administrative matters as may be specificd . 


(c ) Appellate Authority means the authority as nominated under rulc 17 . 
( d ) Appointing Authority : Means 


(i) 


the Chief Justice for all categories of posts in Class -I. 


( ii ) 


the Registrar General for all categories of posts in Class -ll , 
Class- III and Class- IV , who shall exercise the powers of 
appointment subject to the control of the Chief Justice. 


(c ) Budget Officer means the Budget Officer of the High Court. 


Chief Justice means the Chief Justice of the High Court and ‘ Judge 
means Judge of the High Court. 


: 


. 
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Chief Librarian means the Chief Librarian of Library Services of 
the High Court. 


(h ) 


Chief System Analyst means the Chief System Analyst of the 
Information and Technology branch of the High Court. 


(i) 


Citizen of India means a person who is or is deemed to be a citizen 
of India under Part II of the Constitution and the Citizenship Act, 
1955 . 


(1) 


Constitution means the Constitution of India . 


(k ) Departmental Promotion Committee means the Committee 

constituted by the Chief Justice under Schedulc- 1, Column No. 11 . 


(1) 


Deputation means either the temporary lending by an outside 
authority of the services of its officers or employees to the High Court 
or the temporary borrowing by an outside authority of the services of 
Officers or employees of the High Court. 


( m ) Deputy Registrar means the Deputy Registrar of the High Court. 


(n ) Disciplinary Authority in relation to the imposition of a penalty on 

an employee means the Authority competent under rule 16 to impose 
on him /her any of the penalties. 


. 


(o ) Employee or Employee of the Court means any Officer or 

employee appointed to or bornc on the establishment of the High 
Court as specified in the Schedule- I as amended from time to time. 


(p ) 


Establishment means the establishment of the Office of the High 
Court. 


(9 ) 


‘ Examination means examination conducted by the “ Examination 
Section ” of the High Court for recruitment/selection of employees of 
the High Court and Courts sub -ordinate thereto and members of the 
Judicial Service ; 


(r) 


* Examination Committee means Committee constituted by the 
Chief Justice to monitor and oversee the selection process for the 
recruitment of various staff of High Court and Courts sub -ordinate . 
thereto and members of the Judicial Service ; 


(s ) 


Government means the Government ofMadhya Pradesh . 
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(t) 


Government Servant means any officer or servant appointed by or 
under the authority of the Central or State Government, as the case 


may be. 


( u ) 


Governor mcans the Governor ofMadhya Pradesh . 


(v ) 


Iligh Court means the High Court ofMadhya Pradesh . 


( w ) Joint Registrar means the Joint Registrar ofthe High Court. 


(x ) 


‘ Judicial Academy means “Madhya Pradesh State Judicial Academy 
at Jabalpur and its regional units ” . 


(y ) 


‘ Judicial Service means Higher Judicial and State Judicial Service of 
Madhya Pradesh . 


(2 ) 


‘ Library Professional shall include a personnel working in Library 
as Technical Assistant, Assistant Librarian , Librarian or equivalent. 


(aa ) Members of the Family in relation to an employee means his 

spouse , children or step children dependent upon the employee . 


(ab ) Other Backward Classes means the classes so notified by the 

Government of India or by the State Government from time to time. 


(ac ) Person with benchmark disability , person with disability and 

person with disability having high support need shall respectively 
have the same meaning as given under the Rights of Persons with 
Disabilities Act, 2016 . 


( ad ) Post mcans a post on the establishment in Class I, Class II , Class III 

or Class IV of Schedule 1. 


(ae ) Principal Registrar Examination means the Principal Registrar of 

the Examination Section of the High Court. 


(af) Principal Registrar Judicial means the Principal Registrar of the 

Judicial branch of the High Court . 


(ag ) Principal Registrar Vigilance means the Principal Registrar of the 

Vigilance Cell of the High Court . 


(ah ) Registrar means the Registrar of the High Court . 


( ai) Registrar General means the Registrar General of the High Court. 


(aj) Schedule means the Schedule appended to these Rules. 


.. 
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(ak ) Sr. Principal Analyst means the Sr. Principal Analyst (Information 

& Technology), Sr. Principal Analyst ( System Administration ) and Sr. 
Principal Analyst (Network & Communication Technology ) of the 
High Court” . 


(al) Service means Services of the High Court ; 


(am ) Vigilance Section means the Vigilance Section of the High Court. 


( an ) Year of Recruitment means year commencing 15 of January and 

ending 315 December. 


3 . 


SCOPE OF APPLICATION : 

These Rules shall apply to every person who holds a post or is a 
member of services except : 
(0) any member of the Judicial Service and /or officer belonging to any 

other service on deputation to the lligh Court, 
(i ) persons in casual employment, 
( iii ) persons in respect of whose appointment and conditions of service 

special provisions have been made, or may hereafter be made by 
contract . 

in case any doubt regarding applicability of these rules , the 
decision of Chief Justice shall be final. 


4 . 


NUMBER OF POSTS , CLASSIFICATION AND SCALE OF PAY : 

The number of posts, their classification and the scale of pay attached 
thereto shall be as specified in column nos. 2 to 5 of Schedule annexed -I to 
these Rules. 

Provided that , the classification of an existing service on post under 
the orders that may have been issued before coming into force of these rules 
shall be deemed to be its classification under these rules unless otherwise 
notified by special or general orders issued in this behalf by the High Court . 


5 . 


METHOD OF RECRUITMENT, AGE LIMIT . QUALIFICATIONS, 


Etc.: 

The method of recruitment, age limit, qualification and other matters 
relating to a post shall be as specified in Columns 6 to 11 of Schedule -l. 
ELIGIBILITY : 
( 1 ) No persons shall be eligible for appointincnt unless he is a citizen of 

India . 


6 . 


---- 
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(2 ) 


( 3 ) 


No candidate who has more than one spouse living shall be eligible 
for appointment. 
No candidate shall be eligible for appointment to the service , if the 
candidate has more than two children on or after 26-01-2001 as 
provided in Rule 6 (6 ) of the Madhya Pradesh Civil Services (General 

Conditions of Services ) Rules , 1961. 
Explanation : 
( a ) A person having more than two children shall not be deemed to 

be disqualificd for appointment, wherc already having one 
child , more than one children are born from the subsequent 

delivery. 
( b ) For the purpose of this Sub Rule , a child born within 280 days 

from 26-01-2001, shall not constitute disqualification . 
Note : Kindly refer to the Judgment dtd . 07-11-2003 of Mr. 
Ojhilal Gond vs. the State of M.P. and Others in W.P. no . 5069 
of 2002 at High Court of M.P., Jabalpur. 


(4 ) 


No candidate shall be eligible for appointment unless he has been 
certified to be medically fit for appointment to the post by the District 
Medical Board ; 

Provided that, a candidate may be appointed provisionally 
subject to presentation of aforesaid certificate within a period of 30 
days from the date of joining , failing which the appointment shall be 
liable to be tcrminated . 
Any attempt on the part of a candidate to obtain support for his 
candidature will render him disqualified for selection . 


(5 ) 


(6 ) No person shall be cligible for appointment if he - 


(a ) 


is or has been a member of a body of persons which has been 
declared to be unlawful by the state or central government, as 
the case may be ; and continues to be so on the date of the 
publication of advertisement for the post ; 


(b ) 


Or 
has been indicted by a competent authority for participating in 
or associating with any activity or programme: 

aimed at subversion of the Constitution of India ; 
aimed at organized breach or defiance of law involving 
violence ; 
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( iii) prejudicial to the sovereignty and integrity of India or the 

security of the State ; or 
( iv ) promotees feelings of ill will, enmity or hatred between 

different sections of the people on grounds of religion , 
race, language , caste or community ; 

Or 


(c ) 


has been dismissed from service of the Central or a State 


. 


( d ) 


Government, a local or statutory body or any Court ; 

Or 
has been debarred or disqualified by the Union or any State 
Public Service Commission or a local or statutory body or a 
Court from appearing in any examination or selection process 
conducted by it; 

Or 
has been convicted of an offence involving moral turpitude. 


( e ) 


(7) No person shall be eligible for promotion for five calendar years 

from the date on which his promotion becomes duc , if he /she has 
more than two children on or after commencement of these Rules . 


Provided that ---- ( 1) A person having more than two children 
shall not be deemed to be disqualified for promotion so long as 
the number of children he has on the date of commencement of 
this rule does not increase . 
A person having more than two children shall not be deemed to 
be disqualified for promotion , where already having one child , 
more than one children are born from the subsequent delivery . 


(2 ) 


EXPLANATION : For the purpose of this sub -rule , a child born within 
280 days from the date of commencement of these Rules shall not 
constitute disqualification . 


7 . 


CONDITIONS OF SERVICE : 


Subject to the provisions contained in these rules, in respect of all 
such matters regarding conditions of the services of the officers and 
employees of the High Court where no provisions have been made in these 
rules, the rules framed and orders issued from time to time in respect of the 
members belonging to State Govt. service holding corresponding posts with 
such specification , may be made applicable , subject to such modifications, 


. 


. 


... 
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variations or exceptions, if any , as the Chief Justice may, from time to time 
specify 


8 . 


PROBATION : 


( 1 ) 


A person appointed to the High Court service by direct recruitment 
shall ordinarily be placed on probation for a period of two years. 


(2 ) The appointing authority may , for sufficient reasons , extend the period 

of probation by a further period not exceeding one year . 


( 3 ) 


A probationer shall undergo such training and pass such departmental 
examination during the period of his probation as may be prescribed . 


( 4 ) The services of a probationer may be terminated during the period of 

probation if in the opinion of the appointing authority he is not likely 
to shape into a suitable employee . 


(5 ) The services of a probationer who has not passed the departmental 

cxamination or who is found unsuitable for the service or postmay be 
terminated at the end of the period ofhis probation . 


(6 ) 


On the successful completion of probation and passing of the 
prescribed department examination , if any, the probationer shall, if 
there is a permanent post availablc, be confirmed in the service or post 
lo which he has been appointed , either a certificate shall be issued in 
his favour by the appointing authority to the effect that the probationer 
would have been confirmed but for the non -availability of the 
permanent post and that as soon as a permanent post becomes 
available he will be confirmed . 


(7 ) 


A probationer, who has neither been confirmed , nor a certificate 
issued in his favor under sub -rule (6 ) , nor discharged from service 
under sub -rule (4 ), shall be deemed to have been appointed as a 
temporary Government scrvant with effect from the date of expiry of 
probation and his conditions of service shall be governed by the 
Madhya Pradesh Government Servants ( Temporary and Quasi 
Permanent Scrvice ) Rules , 1960 . 


9 . 


ADJUDGING SUITABILITY OF OFFICIATING GOVERNMENT 


SERVANTS : 


A person already in permanent Government service appointed to the 
services of the High Court by direct recruitment or transfer shall 
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ordinarily be appointed in an officiating capacity for a period of two 
years to ascertain his suitability for the service : 


Provided that , the High Court may declare that any previous 
officiation in the services of the ſligh Court may be counted towards 
the period of adjudging to such extent as may be specified in the 
particular case : 


Provided further that, if the Government servant is appointed to 
a post to which direct recruitment is also made in accordance with the 
Recruitment Rules governing appointments to such post then the 
period of officiation shall be equal to the period of probation 
prescribed for a person appointed by direct recruitment to the said 
post under the rules . 


(2 ) The appointing authority may , for sufficient reasons, extend the 

period of officiation by further period not exceeding one year : 


Provided that , if the Government servant is appointed to a post 
to which direct recruitinent is also made in accordance with the 
Recruitment Rules governing appointments to such posts and the 
Rules provide for extension of the period of probation then the period 
by which the period of officiation may be further extended shall be 
equal to the period by which the period of probation is extendable for 
a person appointed by direct recruitment to the said post under the 
Rules . 


(3 ) 


If during or at the end of the period officiation or extended period of 
officiation , thc cmployee is found unsuitable for the service or post to 
which he has been appointed he shall be reverted to his former 
substantive service or post. 


Note.- The failure to pass prescribed departmental examination , if 
any, within such period as may be allowed for the purpose may be 
construcd as failure to show fitness for the service or post in which 
the employee is officiating. 


10 . 


GRADATION LIST- A gradation list shall be maintained for each cadre 
which shall be arranged in order of seniority the names of the employee 
holding the posts included in the cadre : 


Provided that, when a cadre consists of iwo or more distinct branches 
or groups of posts and transfers are not ordinarily made forin one branch or 
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group of posts to another , a separate gradation list shall be maintained for 
cach branch or group of posts of such cadre . 


SENIORITY- The seniority of the members of a service or a distinct branch 
or group of posts of that service shall be determined in accordance with the 
following principles, viz : 


( 1 ) 


Seniority ofDirect Recruits and Promotees - 


( a ) 


The Seniority of persons directly appointed to a post according 
to rules shall be determined on the basis of the order of mcrit in 
which they are recommended for appointment irrespective the 
date of joining . Persons appointed as a result of an earlier 
selection shall be senior to thosc appointed as a result of a 
subsequent selection . 


( b ) 


Where promotions are made on the basis of selection by a 
Departmental Promotion Committee , the seniority of such 
promotecs shall be in the order in which they are recommended 
for such promotion by the Committee. 


(c ) 


Where promotions are made on the basis of seniority subject to 
rejection of the unfit , the seniority of persons considered fit for 
promotion at the same time shall be the same as the relative 
seniority in the lower grade from which they are promoted . 
Where however a person is considered as unfit for promotion 
and is superseded by a junior, such person shall not, if 
subscqucntly found suitable and promoted , take seniority in the 
Higher grade over the junior persons who had superseded him . 


( d ) 


The seniority of a person whose case was deferred by the 
Departmental Promotion Committee for lack of Annual 
Character Rolls or for any other reasons but subsequently found 
fit to be promoted from the date on which his junior was 
promoted , shall be counted from the date of promotion of his 
immediate junior in the select list or from the date on which he 
is found fit to be promoted by the Departmental Promotion 
Committee . 


( c ) 


The relative seniority between direct recruits and promotees 
shall be determined according to the date of issue of 
appointment/promotion order: 
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Provided that, if a person is appointed /promoted on the 
basis of roster earlier than his senior, seniority of such person 
shall be determined according to the merit /select/ fit list 
prepared by the appropriate authority . 


If the period of probation of any direct recruit or the testing 
period of any promotee is cxtended , the appointing authority 
shall determine whether he should be assigned the same 
seniority as would have been assigned to him if he had 
completed the normal period of probation /testing period 
successfully , or whether he should be assigned a lower 
seniority. 


( g ) 


If orders of direct recruitment and promotion are issued on the 
same date, promotees shall , enblock , be treated as senior to the 
direct recruits . 


( 2 ) Seniority of Transferees 


(a ) 


Where a person is appointed by transfer in accordance with the 
provisions in the Recruitment Rules, providing for such transfer 
in the event of non -availability of suitable candidates by direct 
recruitment or promotion , such transferce shall be grouped with 
direct recruits or promotces, as the case may be , and he shall be 
ranked below all direct recruits or promotees, as the case may 
be, selected on the same occasion . 


(6 ) 


In the case of a person who is initially taken on deputation and 
absorbed later (i.e. where the relevant recruitment rules provide 
for "transfer on deputation / transfer") his seniority in the grade 
in which he is absorbed will normally be counted from the date 
of absorption . If he has so ever been holding already ( on the 
date of absorption ) the same or cquivalent grade on regular 
basis, in his parent department, such regular service in the grade 
shall also be taken into account in fixing his seniority , subject 
to the condition that he will be given seniority , from thc date he 
has been holding the post on deputation or the date from which 
he has been appointed on a regular basis to the same or 
cquivalent grade in his [parent department]. 


Explanation- The fixation of seniority of a transferee in 
accordance with the above rule will not however affect any 
regular promotions to the next higher grade made prior to the .. 
date of such absorption . In other words it will be operative only . 
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in filling up of vacancies in higher grade taking place after such 
absorption . 


( 3 ) 


Seniority in special types of cases 


(a ) 


In case where a penalty of reduction to a lower service , grade or 
post is imposed on a employee of the High Court and such 
reduction is for a specified period and is not to operate to 
postpone future increments, the Seniority of the Government 
scrvant may , unless the terms of the order of punishment 
provide otherwise , be fixed in the higher service, grade or post 
or the higher time scale at what it would have been but for his 
reduction , 


(b ) 


Where the reduction is for a specificd period and is to operate to 
postpone future increments, the seniority of the employee of the 
High Court on re- promotion may , unless the terms of the order 
of punishment provide otherwise , be fixed by giving credit for 
the period of service rendered by him in the higher service , 
grade or post or higher time scale . 


(c ) 


The surplus cmployees shall not be entitled for the benefit of 
the past service rendered in the previous office for the purpose 
of their seniority in the new office and such employees shall be 
trcated as fresh entrants in the matter of their seniority . 


(d ) 


When two or more surplus employees of a particular grade in 
an office are selected on different dates for absorption in a 
grade in another , office their inter - se -seniority in the later office 
shall be the same as in their previous office provided that: 


No direct recruit has been selected for appointment to 
that grade in between these dates, and 
No promotec has been approved for appointment to that 
grade in between these dates . 


(ii) 


(4 ) 


Seniority of Ad-hoc employees 


( a ) 


A person appointed on ad -hoc basis shall not get any seniority 
till the regularisation of his services. 


(b ) 


If a person is appointed on ad -hoc basis by substantially 
following the procedure laid down by the Recruitment Rules 
and the appointec continucs in the post uninterruptedly till the 
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regularisation of his service in accordance with the rules, the 
period of officiating service shall be counted for seniority . 


12 . 


PROMOTION- The Chief Justice shall determine in respect of each grade 
or service to which appointment may be made by promotion , the grade or 
service from which such promotion may be made and the procedure to be 
followed for the purpose , and in particular whether such promotion shall be 
on the basis of seniority subject to the rejection of the persons considered 
unfit for promotion or whether the selection for promotion shall be 
determined on the basis ofmerit from among persons who had completed in 
the lower grade or service such minimum period of service as may be 
prescribed . 


13 . 


REVERSION AND RE -APPOINTMENT- Permanent employee of the 
High Court officiating in a higher grade or service may be reverted to the 
lower grade or service from which thcy were promoted if there are no 
vacancies in the former grade or service; and such reversion shall not be 
construed to be a reduction in rank : 


Provided that, the order in which such reversion shall be made will be 
the reverse of the order in which officiating promotion was made, except 
when administrative convenience renders it necessary to revert the 
officiating employee of the High Court otherwise than in accordance with 
this proviso : 


Provided further that, on the occurrence of a fresh vacancy the 
re- appointment to the higher grade or service shall ordinarily be in the order 
of relative seniority of the reverted employee of the High Courts . 


14 . 


CONDUCT- The provisions contained in the Madhya Pradesh Civil 
Services ( Conduct) Rule , 1965 shall be applicable mutatis mutandis to the 
employees. 


DISCIPLINE AND APPEAL 


15 . 


SUPERINTENDENCE AND CONTROL : All Employees in the High 
Court shall be subject to the superintendence and control of the Chief 
Justice . 


16 . 


The provisions of Madhya Pradesh Civil Services (Classification , Control 
and Appeal) Rules, 1966 shall be applicable mutatis mutandis to the 
employees of the High Court subject to the following : 
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(1 ) Employees belonging to Class IV , Class III and Class II, the 

Disciplinary Authority shall be the Registrar General or such other 
Officer as may be designated in this regard by the Chief Justice . 


( 2 ) 


Employees in Class I Posts, the Disciplinary Authority shall be the 
Chief Justice or such Puisne Judge or the committee of Judges as may 
be designated in this regard by the Chief Justice . 


The power exercised by the State Government under the Rules 
adopted by the High Court shall be exercised in regard to Employees 
of the High Court by the Chief Justice . 


17 . 


APPELLATE AUTHORITY : 


( 1 ) 


If the order imposing any of the penalties specified under the M.P. Civil 
Services (Classification , Control and Appeal) Rules , 1966 is passed by 
the Registrar General, the appeal shall lie before the Chief Justice or any 
Judge or committee of Judges nominated by the Chief Justice . 


(2 ) 


If the order imposing any of the penalties specified under the M.P. Civil 
Services (Classification , Control and Appeal) Rules , 1966 is passed by 
the Chief Justice , the appeal shall lie before a committee of three senior most 
Judges of the High Court. 


18 . 


INHERENT POWERS OF THE CHIEF JUSTICE : 


(1 ) 


(2 ) 


Nothing in these Rules shall be construed to limit or abridge the 
power of The Chief Justice to deal with the case of any member of the 
Service or any person to be appointed to the Service in such manner 
as may appear to him to be just and equitable: 

Provided that, where any rule is relaxed in the case of any 
person the case shall not be dealt with in any manner less favourable 
to him than that provided by that rule . 
The High Court may, from time to time, alter, amend or repeal any of 
these Rules in full or any portion thereof and make such further Rules, 
as he may dcems fit in regard to all matters herein provided ormatters 
incidental or ancillary to these Rules or in regard to matters which 
have not been provided or sufficiently provided for, in these Rules. 

Provided that , if such orders relate to salaries, allowances, leave 
or pension of the employees of the High Court such orders shall be 
made with the approval of the Governor of the State. 

AN 


: 
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MISCELLANEOUS 


19 , 


20 . 


The provisions contained in the Madhya Pradesh Fundamental Rules 
shall be applicable mutatis mutandis to the employees. 
The provisions contained in the M.P. Civil Services (Pension ) Rules, 1976 
shall be applicable mutatis mutandis to the employees. 
(2 ) The M.P. Civil Services (Pension ) Rules, 1976 shall not be applicable to 
the person appointed on or after 1st January , 2005 to the services and posts 
in connection with the affairs of the lligh Court either temporarily or 
permanently and they shall be the Member of National Pension Scheme. 
INTERPRETATION : 


21 . 


If any question arises regarding the interpretation of the rules, it shall 
be referred to the Chief Justice whose decision thercon shall be final. 


22 . 


REPEAL AND SAVINGS : 


High Court of Madhya Pradesh (Recruitment, Conditions of Service 
and Conduct) Rules, 1996 are hereby repealed : 


Provided that, any order already made under the Repealed Rules shall 
continue in force and be deemed to have been made under the provisions of 


these Rules : 


Provided further that , any action taken or proceedings started under 
the repealed Rules and pending at the commencement of these Rules shall be 
continued and disposed of as far as may be, in accordance with the 
provisions of these Rules. 


RAJENDRA KUMAR VANI, Registrar General. 


$ 
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SCHEDULE-) 


Scaleof 


Si. No. 


Number ofthe post 


Nomenclature 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age 
(incase 

ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Pay 


*** 


2 


3 


5 


6 


7 


10 


9 


JUDICIALOFFICERS(HIGHCOURT) 


Regist:arGerera! 


-- 


01 


Class! 


Chief Justice 


70290-76450 

(OwnPayScaleof HigherJudicialServiceand DeputationAllowanceasper 

Govt.policy). 


BypromotionfromamongstPrincipalRegistrarsorChiefJusticeor PrincipalRegistrars3:byJudicialOfficersfromtheCommitteecomprising ideputationofJudicialOfficers cadreofineHigherChairman,Secretary, fromthecadreoftheHigher:JudicialService 

Members :JudicialService 


do 


2 


-do 


PrincipalRegistrar, (exan/ILR) 


Cniet Justice 


70290-76450 

(OwnPayScaleof HigherJudicialServiceand DeputationAllowar.ceaspe! 

Govt.policy). 


BypromotionfromamongstRegistrarsa:Judicial RegistrarsorbydeputationofOfficersfromthecadre JudicialOfficersfromtheoftheHigherJudicia! cadreoftheHigherJudicialService Service 


--do 


3 


07 


ಇp 


PrincipalRegistras :(Vigilance) 


Chief 
Justice 


70290-76450 

(OwrPayScaleof HigherJudicialServiceand DeputatiorAllowanceasper 

Govt.policy). 


Bypromo:ionfromamongst Registrarso?bydeputatiorof JudicialOfficersfromthe cadreoftheHigherJudicial; Service. 


RegistrarsarJudicial Officersfromthecadre oftheHigherJudicial 

Service 
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4 


01 


-do 


do 


PrincipalRegistrar (Judicial) 


Chief Justice 


70290-76450 

(OwnPayScaleof HigherjudicialServiceand DeputationAllowar.ceasper 

Govt.Doicy). 


Bypromotionfromamongst Registrarsorbydeputationof JudicialOfficersfromthe cadreoftheHigherJudicial; Service. 


RegistrarsorJudicial Officersfromthecadre oftheHigherJudicial 

Service 


do 


02 


--- 


do 


O 


PrincipaiRegistrar (Forthe Benches) 


Chief Justice 


70290-76450 (OwnPayScaleof HigherJudicialServiceand Deputation.Allowanceasper 

Govt.policy). 


BypromotionfromamongstRegistrarsorJudicial RegisrarsorbydeputationofOfficersfromthecadre JudicialOfficersfromtheoftheHigherJudicial cadreoftheHigherJudicial 

Service Service 


Judge 


do 


do 


03 


District (Inspection) 


- .. 


Chief Justice 


70290-76450(OwnPayScale ofHigherJudicialServiceand DeputationAllowanceasper 

Govt.policy). 


OndeputationofJudicialJudicialOfficersfromthe OfficersfromthecadreofthecadreoftheHigher HigherJudicialService. 

JudicialService 


Registrar 


06 


do 


do 


Chef Justice 


OwnPayScaleof HigherJudicialServiceand Deputalior:Allowanceasper 

Govt.policy 


OndeputationofJudicialJudicialOfficersfromthe OfficersfromthecadreofcadreoftheHigher HigherJudicialService. 

JudicialService 
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Si. 


Scaleof 


Nomenclature 


Number ofthe 
post 


Educational/Technical 

qualificationfor directrecruitment 


No. 


Classification 


Age (incase 

ofDirect Recruitment 


Pay 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotiondeputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


1 


2 


3 


4 


5 


6 


7 


8 


9 


8 


Registrar(Vigilance) 


01 


---do 


PS 


Chief Justice 


--do 


Ondeputatior,ofjudicialJudicialOfficersfromthe Oficersfromthecadreo!cadreoftheHigher HigherJudicialService. 

JudicialService 


51550-63070 

(Owr.PayScale! Highe:JudicialServiceand DeputationAllowanceasper 

Govt.policy) 

51550-63370 

(OwnPayScaleof HigherJudicialServiceand DeputationAllowanceasper: 

Govt.policy, 


9 


---Do 


--do 


Chief 
Justice 


MemberSecretary 
State 

Court Maragement System:(District JudgeEntryLevel) 


Ondeputazo!ofJucicia!:JudicialOfficersfromthe Officersfromthecadreof:cacreoftheHigher HigherJucica!Service. 

JudicialService 


JUDICIALOFFICERS(STATEJUDICIALACADEMY) 


0 


Director(MPSJA) 


01 


do 


--- 


Chief Justice 


OndeputationfromthecadreFromthecadreofHigher ofHigherJudicialService. 

JudicialService 


7029C-75450 (OwnPayScaleofHigher 

JudicialServiceand DeputationA:lowanceasper 

Govt.poficy). 


ChiefJusticeor Committeecomprising! Chairman,Secretary, 

Members 


11 


01 


---do 


--- 


--do 


AdditionalDirector (MPSJA) 


Chief Justice 


OndeputationfromthecadreFromthecadreofHigher ofHigherJudicialService 

JudiciaiService 


57700-70290 OwnPayScaleofHigher 

JudicialServiceand. DeputationAllowanceasper 

Govt.policy. 
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-1 


12 


03 


do 


PermanentFacuity (MPSJA) 


GraduationwithLL.M.LL.D. 


do 


Chief Justice 


OndeputationfromthecadreFromthecadreofHigher ofHigherJudicialService 

JudicialService 


57700-70290 OwnPayScaleofHigher 

JudicialServiceand DeputationAlowar.ceasper 

Govt.policy 


I 


!0.2deputationAssistant Professor(Law)having requisitequalificationand experienceof05years. 


01 


ww 


do 


--- 


13DeputyDirector 

(MPSJA) 


do 


Chief Justice 


51550-63070 OwnPayScaleofM.P. JudicialService(SeniorCivil 

Judge)andDeputation AllowanceasperGovt.policy. 


OndeputationofJudicialJudicialOfficerfromthe OfficerfromthecadreofcadreofSeniorCivil SeriorCivilJudge 

Judge 


14 


01 


M. 


AssistantDirector (MPSJA) 


do --- 


a. 


--- 


-co 


Chief Justice 


39550-54010 OwnPayScaleofM.P. JudicialService(SeniorCivi: 

Judge)andDeputation AlowanceasperGovt.policy 


OndeputationofJudicialJudicialOfficerfromthe OfficesfromthecadreofcadreofSeniorCivil 
SeniorCivilJudge 

Judge 
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Scaleof 


Si. No. 


Nomenclature 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


Incaseofrecruitment 

bypromotion/ deputation 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Pay 


1 


5 


6 


7 


8 


9 


10 


NONJUDICIALOFFICERS 


15 


Registrar(M) 


02 


do 


37400-67000-8700G.P. 


JointRegist:a:(M) 


Chief Justice 


Bypromotionormeritfrom amongsttheJointRegistrars (M)whohavecompleted03 yearsserviceorthefeeder posl. 


ChiefJusticeor Committeecomprising Crairman,Secretary. 

Members 


. 


16 


-cum 


01 


---do--- 


37400-67000+8700G.P. 


Chief 


JointRegistrar(M) 


--do 


Registra: Principal Secretary 


Private 


Justice 


Bypromotiononmeritfrom amongsttheJointRegistrar (M)whohaveworkedas PrivateSecretaryforaperiod 
of03years. 


17JointRegistrar(M) 


C4 


CO--- 


156C0-39100+GP7600 


Chief 


DeputyRegistrar(M) 


--do 


Justice 


Bypromotionfromamongst theDeputyRegistrar(M)on merit-cum-senioritybasiswith atleastC3yearsserviceas DeputyRegistrar 
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18 


ControllerAccounts 


01 


-do- 


15600-39100+GP7600 


--- 


do 


- 


Chief Justice 


DeputyRegistrar(M)! DeputyController 

Accounts 


as 


Bypromotionfromamongst theDeputyRegistrars(having experienceinaccounts)and DeputyControllerAccountson merit-cum-ser:joritybasis,who haveworkedsuchfor |atleastfortheperiodof03 years. 

Or Bydeputationfromtheoffice oftheAccountantGeneral, MadhyaPradesh or DirectorateofTreasuries 


19 


Registrar 


12 


do 


15600-39100+GP6600 


--- 


do 


Deputy (M) 


Chief Justice 


BypromotionfromamongstAssistantRegistrar(M) theAssistantRegistrar(M)on merit-cum-senioritybasis. 


N. 
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Scaleof 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


Pay 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


03 


do 


15600-39100+GP6600 


-do 


20DeputyController 

Accounts 


Chief Justice 


Bypromotionfromamongs:AssistantRegistrar(M) AssistantRegistrar(M)on merit-cum-senioritybasis, providedtheincumbentis trainedinAccountsandwho jasworked asAssistant Accountforaperiodnotless 
than3years. 


Ordeputationfromune personnel 

working 07 :analoguespostsintheoffice: 

oftheAccountactGeneral, 
MadhyaPradesh DirectorateofTreasuries. 


21 


Registrar 


30 


Ciass-11 


15600-39100-GP5400 


--- 


Assistant (M) 


PO 


Committeecomprising Chairman,Secretary, 

Members 


Registra:BypromotionfromamongstAdministrativeOfficer Genera:Secretaries toJudges 

(Judl.)/ AdministrativeOficers (Judl.handAssistantEditorSecretarytotheJudge/ (1.L.R.)intheratioof 50% fromMinisterial cadre,AssistantEdito!(I.L.R.) 40%fromSecretarialcadre 
and10%fromTranslator cadreonthebasisofmerit cum-senioritytobe determinedbyakinginto consideration0ACRSof 

preceding5yrs. RegistrarBydirectrecruitment General 
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22 


CounManager 


04 


do 


15600-391CC+GP5400 


--do 


45years 


(i)B.Tech.inComputerScience/B.Tech.2.-40 

inI.T.withdegreeinMBA(inFinance/Notrelaxablein HumanResources)fromarecognizedanycasebeyond universityandpreferablyhavingtwo yearsofexperienceinmanagerial capacity. 

Or (ii)ABachelorDegreewithMastersin 

BusinessAdministratior.oradvanced diplomainGeneralManagementfrom U.G.C.recognized University OT institutionalongwith3(Three)years 


inn 
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246 


SI. No.: 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputationitransfer, 

gradesfromwhich promotionideputation 1transfertobemade 


Compositionof 

Departmental PromotionCommittee 


1 


2 


3 


5 


6 


7 


10 


experiencedtraininginsystemand processmariagement 

years experience!traininginl.T.Systems ManagementHuman 

Resource Management FinancialSystem ManagementCountManagementin GoverrmentOrganizationorreputed institutioniIrdustryhavir.gturnoverof rotlessthan:00crores. 

And (ii)Excellentcommunicationskillsr.Hindi 

andEnglish, (iv)Excellentsocialskills, (V)Excellentcomputerapplicationskills (vi)Preferencewillbegiventocandidates 

havingqualificationandexperiencein thefieaofLawlspecializationir:Human ResourcesFinanceandalsotosuch candidateswhohaveworkedefficiently asCourtManagerintheHighCourt /SubordinateCourtsofM.P. 

SECRETARIALCADRE 
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23 


65 


do-- 


9300-34800+GP4800 


18-35 


Secretarytothe Jucges 


SeniorPersoral 

Assistant 


Committeecomprising Chairman,Secretary. 

Members 


Regisıra:Bypromotionfromamongst GeneraltheSenio:PersonalAssistant onmerit-cum-senioritybasis. 

O If 

recessarybydirect recruitment. 


(i)Graduate fromany 

Recogrzed University, (ö)QualifiedinEnglishShorthandfroma 

RecognizedBoardofShorthandand TypewritingExaminationwithaspeedof 100wordspe:minute.Graduationir:Law 

willbeprefe:red. (ii)1yearDiplomainComputerApplication 

fromanInstitutionrecognizedbythe 

GovernmentofMadhyaPradesh. (1)GraduatefromanyRecognizedUniversity. (ii)QualifiedinEnglishShorthandfroma 

RecognizedBoardofShorthandand TypewritingExaminationwithaspeedof 100wordsperminute.GraduationinLaw 

willbepreferred. (iii)1yearDiplomainComputerApplication 

fromanInstitutionrecognizedbythe Govt.ofM.P. 
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70 


Class-III 


9300-34800+GP3600 


18-35 


PersonalAssistant 


do 


SeniorPersonal Assistant 


(69+01) 


RegistrarBypromotionfromamongst GeneralqualifiedPersonalAssistant onseniority-cum-meritbasis. 

Or Ifnecessary,bydirect recruitment, 


(HighCourt MPSJA) 
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SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational!Technical 

qualificationfor directrecruitment 


Age 
(incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


9 


2 


3 


5 


6 


7 


8 


9 


10 


25 


PersonalAssistant 


do 


9300-34800+GP3600 


68 (66+02) 


do 


(HighCourt+ MPSJA) 


Registrar(0)Bydirectrecruitment Generalthroughcompetitivetest. 

(ii)Qua:ifiedpersonnelofthe 

HighCoursandofthe 
SubordinateCourtsmay alsobeconsidered. 


01 


---do 


Penn 


26PersonalAssistant 

:Hindi) 


9300-34809+GP3600 


---do 


0)GraduatefromanyrecognizedUniversity.18-40 (ii)ShorthandExaminationinEnglish:fromaNo:relaxablein 

recognizedBoardofSnorthandandanycasebeyond TypewritingExaminatior.80wordsper45years 

mirute. (18)1yea:DiplomainComputerApplication 

fromtheIrstitutiorrecognizedbythe 

GovernmentofMadhyaPradesh. (iv)GraduatefromanyrecognizedUniversity. 18-40 (1)ShorthandExaminationinHindi"rora:Notrelaxableir: 

recognizedBoardOrShorthandandanycasebeyord TypewritirgExamination@80wordsper 

minute. (i)1yearDiplomainComputerApplication 

fromaninstitutionrecognizedbythe 

GovernmentofMadhyaPradesh. (1)Graduatefrom anyrecognized: 18-40 
University. 

Notrelaxablein (ii)English:Shorthandexampassedwithanycasebeyond 

speed of80W.P.M.from BoardInstitutionrecognizedbyM.P. Government 

And (1)Va idC.P.C.T.scorecardfromM.P. 

AgencyforPromotionofinformation Technology(MAP-I.T.)oranyother Agencyllnstitutionrecognizedbythe 
M.P.Govt. 


Registra:(i)Byrecruitmenttorough 
Genera 

competitivetest. )Qualifiedpersonrelofthe 

HighCourtandofthe 
SubordinateCourtsmay alsobeconsidered. 


45years 


27 


Stenographer 


do 


5200-20200+GP1900 


-do 


.RegistrarBydirectrecruitment. 

General 


45years 


FEZYCET 1942 , feTiC 26 30 2019 


OneyearDiplomaCoursepassedin ComputerApplicationfromInstitution recognizedbyM.P.Govt. 


MINISTERIALCADRE 


28 


Class-11 


Administrative Officer(Judicial) 


9300-34800+GP4800 


28 (27+01) 


(HighCourt+ MPSJA) 


Registra?.Bypromotiononmerit-cum-SeniorJudicialAssistantCommitteecomprising GeneralsenioritybasisiByselection 

Chairman,Secretary, onthebasisofdepartmentalHorticulturists/ 

Members examinationfromamongstthe SeniorJudicialAssistantJudicialStatisticalWriter: Horticulturists. 

Judicial StatisticalWriterand 

Accountant 
Accountanthavingworking experienceof3years 


247 


248 


Scaleof 


Number ofthe 
post 


Nomenclature 


Classification: 


EducationalTechnical 

quallficationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion1 deputation/transfer, 

Compositionof gradesfromwhich 

Departmental promotiondeputation: 

PromotionCommittee transfertobemade 


Modeof Selection/Promotion 


No. 


Pay 


2 


1 


3 


5 


7 


8 


10 


9 


29 


OZ 


C.ass-131 


9300-34800+GP3600 


JudicialAssistant/ 


Accouriant :IMPSJA) 


GraduatefromanyrecognizedUniversity andmusttavepassedAccountsTraining 
fromDepartmertTreasuries Accounts. 


Committeecomprising Chairman.Secretary. 

Members 


and 


RegistrarBypromotionfromamongst Genera;theJudicialAssistan:/Assi. 

Accountanthavingrequisite qualificationandexperienceof atleast3yearsinAccount WORK 


Asst.Accountant 


Bydeputationofqualified personfromDepartmentof TreasuriesandAccounts, GovernmentMadhya Pradesh. 


30 


133 


do 


9300-34800+GP3600 


1 


Seniorjudicial Assista 


Registrar(i)Bypromotiononseniority JudicialAssistant Generaicum-meritbasisfrom 

amongstJudicialAssistar:JuniorJudicialAssistant (ii)25%postsshallbefilled 

byJuniorJudicial Assistart 

through departmentalexamination aftercompletionof5years service. 


TEZYGOT P16797 , Berlich 26 30 2019 


31 


Statis.jcai 


03 


do 


9300-34800-GP36CO 


JudiciaiAssistant 


-do 


Judicial Writer 


(i)Bachelor MasterDegreehaving 

StatisticsasaSubject.. (ii)KnowledgeofCortiputerApplication 


RegistrarBypromotior.ontheseniority Gereraicum-mreritbasisfromamorigst JudicialAssistant. 

Or necessary,bydirect recruitment. 


32 


Horticulturst 


03 


9300-34800+GP3600 


--- 


- 


18-35 


Class-10 


--do 


GraduateinHorticultureorGraduatein AgriculturewithspecializationinHorticulture 

fromanyrecognizedUniversity. 


RegistrarBydirectrecruitment General 

Or 

deputationfrom DepartmentofHorticulture, GovernmentofMadhya Pradeshhavingrequisite qualification. 


33 


01 


-do 


5200-20200+GP2800 


JudicialAssistant 


--do 


Assistant Accouniant (MPSJA) 


GraduatefromanyrecognizedUniversity andmusthavepassedAccountsTraining fromDepartmentofTreasuriesand Accounts 


RegistrarBypromotionfromamongst GeneraitheJudicialAssistanthaving 

requiredqualification and experienceofatleast1yearin Accountwork 

Or 


[ TT 4 ( ) 


SI. 


T 4 ( 0) ] 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Age (incase ofDirect Recruitment 


Educational/Technical 

qualificationfor directrecruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


No. 


1 


3 


5 


6 


7 


8 


9 


10 


Bydeputationofqualified personfromDepartmentof Treasuries ardAccounts. GovernmentofMadhya Pradesh. 


34 


JudicialAssistant 


158 


--- 


.. 


5200-2020C+GP2400 


-do 


RegistraBypromotionfromamongsJuniorJudicialAss sta. GeneralJuniorJudicialAssistantson 

thebasisofseriority-cum 


;mer.. 


35 


wo 


5200-20200+GP1900 


18-35 


Cass-IV 


--do-- 


JuniorJudicial Assistant 


429 (426+03) 


(HighCourt+ MPSJA) 


(0)GraduatefromanyrecognizedJr.iversity. m)Passed TypewritingExaminationin 

EnglishandHindilanguagesfromany recognisedBoardofShorthandand TypewritingExaminationorValidCPCT ScoreCardfromMadhyaPradesh AgencyforPromotionofInformation& 

Technology(MAP-IT). (iii)1yearDiplomainComputerApplication 

fromtheInstitutionrecognizedbythe GoverrmentofMadhyaPradesh. 


Registrar(a)Bydirectrecruitment Generalthroughcompetitive 

examinationasmaybe prescribed bythe AppointingAuthorityorby deputation ofqualified personnel fromthe EstablishmentofDistrict andSessionsJudgesin theStatetosuchextentas maybedeterminedbythe ChiefJusticefromtimeto 

time. (b)Bypromotion from 

amongstClassIV employeesofthe Es:ablishmenttotheextent ofmaximum15%(notto becarriedforward).subject tosuitabilityandhaving requisitequalification. 


HEZYGOT 1614a , ferich 26 30 2019 


36 


do 


5200-20200+GP1900 


18-35 


Typewriter Mechanic 


PassedHigherSecondaryExaminationand DiplomainConcernedtrade. 


RegistrarBydirectrecruitment. General 


--- 


--do 


Note:ThisPostwill mergeinthecadre 

ofJuniorJudicial Assistantsafterthe 

retirementofthe presentincumbent. 


249 


250 


S). 
No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


incaseofrecruitment 

bypromotion1 deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


2 


3 


5 


4 


6 


10 


7 


8 


9 


11 


37 


03 


P.B.X.Operator 


do 


5200-20200+GP900 


18-35 


do- 


RegistrasBydirectrecruitm.en. General 


CareTaker 


38 


do 


5200-20200+GP1900 


18-35 


recruitment 


OS 


Class-IV 


--do 


05 (04-01) 


RegistrarBydirect Generalpromotion 


ano 


(HighCourt+ MPSJA) 


PassedHigherSecondaryExaminationand DiplomainConcernedtrade. (i)GraduatefromtheRecognizedUniversity 

havepassedTypewriting ExaminationinEnglishandHindifrom anyrecognizedBoardofShorthandand TypewritingExaminationandpossess 

knowledgeofComputerApplications. (i)HavingdiplomainHouseKeeping 

Or IncaseofSelectionfromamongstClass11! employeesofHighCourtofMachya Pradesh.theemployeebecapableto supervisetheworkofClassIVEmployees ardtomanagetheworkofGuestHouse, 


--- 


IncaseofselectionfromamongstClassIV employees,employeehavepassedClass 12thfromrecognizedboardandbecapable tosupervisetheworkofClass1Employees ardtomanagetheworkofGuestHouse. 

TRANSLATOR 


HELYST 1619 , fertich 26 37701 2019 


Class-11 


9300-32800GP2800 


39Administrative 

Officer(Judicial) 


Committeecomprising Chairman,Secretary, 

Members 


06 (One third posts through Limited Departm 

ental Examina: ionfrom amongst 

the Translato rs,who 

have complete d5years regular Service 


RegistrarBypromotionfromamongstSeniorJudicial GeneralSeniorJudicialTranslator 

Translator/ Examiner(Judicial)Stamp Reporter(Judl)1JudicialProofExarr.iner(Judicial)/ Reader(Hindi/English)onthe merit-cum-senioritybasis.StampReporter(Judl)/ 

Or ByselectiononthebasisofJudicia:ProofReader departmentalexaminationfrom(Hind:English) amongsttheSeniorJudicial TranslatoriExaminer(Judicial)JuniorJudicialTranslator /StampReporter(Judl)/Judicial ProofReadar(Hindi/English) withatleast03yearsofservice andJuniorJudicialTranslator withatleast05yearsofservice. 

And Havingexperienceofworkingin theAdministrativeandJudicial Branches; 


TIẾT 4 ( T) 


.. 


FM 4 ( T) ] 


Scaleof 


SI. No. 


Number ofthe post 


Nomenclature 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation /transfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


Pay 


5 


6 


7 


8 


9 


3 


11 


10 


40 


VW 


Editor 


9300-34800+GP4200 


0? 


Assistant :(I.L.R.) 


Committeecomprising Chairman,Secretary, 

Members 


*** 


. 


! 


---- 


: 


.... 


RegistrarBypromotionfromamongstSenio:Judicial GeneralSeniorJudicia:TranslatoriTranslator/ 

Examiner{Judicial)/Stamp Reporte:(Jud))/judicialProofExaminer(Judicia)){ Reader(Hind /English)onthe merii-cum-senioritybasis.StarpReporter(Judl)/ 

Or ByselectiononthebasisofJudicialP:oofReader departmentaexamination(Hindi/Englis1)/ fromamongsttheSenior JudicialTransla:0TiExaminer:JuniorJudicialTranslator (Judicial)Stamp Repoter (Jud!)/JudicialPrcofReader (Hindi/English)withatleast 03yearsofserviceandJunior JudicialTranslatorwithat 

least05yearsofservice. RegistrarpromotionfromamongstJuniorJudicialTranslator Genera:JuniorJudicialTranslatoronthe 

basisofseniority-cum-merit. RegistrarBypromotionfromamongstJuniorJudicialTranslator Genera:JuniorJudicialTranslatoron 

thebasisofSeniority-cun. merit. 


-- 


--do 


41 


200 


01 


9300-34800+GP3200 


--- 


Class-111 


SeniorJudicial Translator 


HEXYCET V643 , fatich 26 310 2019 


do 


42 


01 


---do 


9300-34800+G™3200 


Star.pReporte: (Judicial) 


43 


-do 


Examines(Judicial) 


01 


9300-34800+GP3200 


do 


..... 


RegistrarBypromotionfromamongstJuniorJudicialTranslałor GeneraJuniorJudicialTranslatoron 

thebasisofseniorty-cum merit. 


do 


9300-34800+GP3600 


--do 


JudicialProof Reader(English) 


JuniorJudicial 

Translator) 


(0)LawGraduatefromanyrecognized 

University (ii)GraduateORPast-Graduatewith 

Englishasasubject. DesirableQualification (1)DiplomainPrintingTechnoiogyor 

DiplomainBookPublicationfromany recognizedInstituteorExperienceof 

workingasProofReade:. (ii)KnowledgeofComputeracplicationand 

operation. (i)Havinggoodcommandovergrammar 

andvocabularyinEnglish/Hindi, 


RegistrarBypromotionfromamongst GeneralJuniorJudicialTranslatoron 

thebasisofseniority-cum merit. 

Or Bydeputationofqualified personfromvarious DepartmentsofCentralor StateGovernment. 


251 


252 


Si. 
No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion! deputation/transfer, 

gradesfromwhich promotionideputation 1transfertobemade 


Compositionof 

Departmenta) PromotionCommittee 


! 


1 


2 


3 


5 


6 


7 


8 


9 


11 


do 


9300-348CC+GP3600 


-CO 


45JudiciaiProof 

Reader(Hindi) 


(i)LawGraduatefromanyrecognized 

University. (ii)GraduateORPost-GraduatewithHindi 

asasubject 


RegistrarBypromotiorfromamongst:JuniorJudicialTranslator GeneralJuniorJudicialTranslator·(Translators) 

(Trarslators)onthebasisof seriority-cum-merit. 


Or 


Bydeputatio.ofqualified persor:fromvarious DepartmentsofCentralor StateGovernment. 


DesirableQualification (i)DiplomainPrintingTechnologyOn 

DiplomainBookPublicationfromany recognizedInstituteofExperierceof 

workingasProofReader. (ii)KnowedgeofComputerapplicationard 

operation. (ii)Havinggoodcommandovergrammar 

andvocabularyinEnglish/kindi. 


23 


--- 


--- 


9300-34800+GP3600 


18-35 


46JuniorJudicial 

Translator 


LawGraduateandmustpossess 

knowledgeofEnglishandHindi. (ii)KnowledgeofComputerApplication. 


RegistrarBydirectrecruitmentthrough Generalcompetitiveexamination. 


HEZYGET TIG 

!,fetich 26 30 2019 


TECHNICALCADRE 


01 


Class 


37400-67000+GP10000 


47ChiefSystem 

Analyst 


Chief Justice 


(1)B.E.(C.S/I.T.)/MCA/M.Sc.(C.S/I.T.) 

fromrecognizeduniversitywithaleast8 yearsexperienceofworking Linux/OpenSourceSoftware/Windows/ DBMS/So.Awaredevelopment/Desktop& Networksupport. 


ChiefJusticeor Committeecomprising Chairman,Secretary, 

Merbers 


on 


BypromotiononthebasisofS1.PrincipalSystem merit-cum-seniorityfromAnalyst(infomationand arr.ongsttheSiPrincipalTechnology)/ SystemAnalyst(infomation ardTechnology)Sr.Sr.PrincipalSystem PrincipalSys:emAnalystAnalyst(System (SystemAdministrator)/Sr.Administrator)! Principal System:Analyst (NetworkandCommunicationSr.PrincipalSystem Technology)havingrequisiteAnalyst(Networkand qualificationandexperienceofCommunication notlessthan03years. 

Technology) 


M.E./M.Tech(C.S/I.T.)withateast5 yearsexperienceofworking on Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop &Networksupport. 

And SCJP(SunCertified Java Programmer)MCSD(Microsoft CertificateSolutionDevelopmenty PHP(HypertextPre-processor Language)orequivalentcertificate. 


[ TT 4 ( 1) 


AN 4 ( ) ] 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


1 48 


01 


do 


37400-57000+GP8700 


--domi 


Sr.PrincipalSystem Analyst(Information &Technology) 


Chief Justice 


(i)B.E.(C.S/I.T.)/MCA/M.SC.(C.S/1.T.)from 

recognizeduniversitywithatleast8years experienceofworkingonLinux/Oper SourceSoftware/Windows/DBMS/ Softwaredevelopment/Desktop&Network support. 


BypromotiononthebasisofPrincipalSystemAnalyst 
merit-CUT:-seniorityfrom amongstthePrincipa!System Analysthavingrequisite qualificationandexperienceof 
30:less:an05years. 


. 


-- 


Ondeputationfromvarious departmentsofCentral Govt./StateGovt./Corporation orInstitutionowned/controlled byCentral/StateGovt.like NIC,NICSI. etc.having requisitequalificazion. 


M.E./M.Tech(C.S/1.T.)withatleast5years experienceofworkingcr.Linux/Ope? sourcesoftware/Windows)DBMS/Software deveicpment/Desktop&Networksupport. 

And (0)SCJP(SunCertifiedJavaProgrammer) 

IMCSD(MicrosoftCertificateSolution Development)PHP(HypertextPre processorLanguage) orequivalent 

certificate. (iii)WorkexperiencewithCompanyof 

domainhavingtumoverofnotlessthan 

100crores. (iv)AdditionaldesirablequalificationMBA(IT! 

Management) (i)B.E.(C.5/1.T.)/MCA/M.SC.(C.S/I.T.)from 

recognizeduniversitywithatleast8years experienceofworkingonLinux/Open SourceSoftware/Windows/DBMS/ Softwaredevelopment Desktop 
Vetworksupport. 


FETYT PI64 , feia 26 31451 2019 


49 


01 


do 


37400-67000+GP8700 


--do 


Sr.PrincipalSystem Analyst(System Administrator) 


Chief Justice 


M.E./M.Tech(C.S/I.T.)withatleast5years experienceofworkingonLinux/Open Sourcesoftware/Windows/DBMS/ Softwaredevelopment/Desktop&Network support. 

And (ii)RHCE(RedHotCertifiedEngineer/MCSE 

(MicrosoftCertifiedSystemEngineer)or 

equivalertcertificate. (iii)WorkexperiencewithCompanyordomain 

havingturnoverofnotlessthan100 

crores. (iv)AdditionaldesirablequalificationMBA(IT! 

Management) 


BypromotiononthebasisofPrincipa!SystemAnalyst merit-cum-seniorityfrom amongstthePrincipalSystem Analysthavingrequisite qualificationandexperienceof 
notlessthan05years. 

Or Ondeputationfromvarious departmentsofCentralGovt. OrStateGovt.orfromany Corporation OrInstitution ownedorcontrolledbyCentral orStateGovt.likeNIC,NICSI,: etc.having 

requisite qualification. 


253 


254 


: 


SI. No. 


Number ofthe post 


Nomenclature 


Scaleof 

Pay 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


;Appointing 

Authority 


Incaseofrecruitment 

bypromotion deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade. 


Compositionof 

Departmental PromotionCommittee 


Modeof SelectionPromotion 


3 


2 


10 


1 


4 


6 


7 


5 


8 


9 


50 


-do 


do 


37400-87000+GP8700 


w 


Chief 
Justice 


Sr.PrincipalSystem Analyst(Network andCommurication Technology) 


BypromotiononthebasisofPrincipalSystemAnalyst merit-cum-seniority 

from amorgstthePrir.cipalSysterr. Analysthaving 

requisite qualificationandexperienceof notlessthan05years. 


Ondeputationfromvarious departments 

Centra Govt./StateGovt./Corporation orInstitutionownec/controlled byCentra orStateGovt.like NIC,NICSI, etc.having requisitequalification. 


---- 


(1)B.E.(C.S/I.T.)/MCA/M.Sc.(C.S/I.T.) 

fromrecognizedaniversitywithat.east8 yearsexperienceofworkingon Linux/Oper.SourceSoftware/Windows/ DBMS/Softwaredeveop.nent/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/I.T.)wih atleast5yearsexperienceofworkingon Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupxrt 

Ard (ii)CCNA,CCNPICISCOCertifiedNetwork 

AssociateCISCOcertifiedNerwork 

professionalorequivalentcertificate. (iii)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (iv)Additionaldesirablequalification:MBA 

(ITManagement) (1)B.E.(C.S/1.T.)/MCA/M.SC.(C.S/I.T.) 

fromrecognizeduniversitywithatleast Gyearsexperienceofworking07 Linux/OpenSourceSoftware/Wir:dows! DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/I.T.)withatleast 4yearsexperienceofworkingon Linux/Opensourcesoftware/windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

And (i)SCJP(SunCertifiedJavaProgrammer) 

MCSD(MicrosoftCertificateSolution DevelopmentyPHP(HypertextPre processorLanguage)orequivalent 

certificate.. (iii)AdditionaldesirablequalificationMBA 

(ITManagement) 


Hogyagt 1997 , ferich 26 30 2019 


51 


02 


--do- 


do 


15600-39100+GP7600 


SeniorSystemAnalyst 


Prir.cipalSystem Analyst 


Chies Justice 


Bypromotior,onthebasisof merit-cum-seniorityfrom amongsttheSeniorSystem Analyst,whohaverequisite qualificationandexperienceof SeniorSystemAnalystfornot lessthan03years. 


[ TT 4 ( T) 


HET 4 


SI. No. 


Number ofthe post 


Nomenclature 


Scaleof 

Pay 


Classification 


EducationalTechnical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation 

transfertobemade 


Compositionof 

Departmenta) PromotionCommittee 


Modeof Selection/Promotion 


(1) ] 


1 


2 


3 


4 


5 


6 


7 


10 


8 


9 


52 


03 


do 


15600-39100+GP6600 


--do 


vy. 


SeniorSystem Analyst 


Chief Justice 


(i)B.E.(C.S/1.T./MCA/M.SC.(C.S/I.T.) 

fromrecognizeduniversitywithatleast Gyearsexperienceofworking0? Linux/OpenSourceSoftware/Windows/ DB:MS/Sowaredevelopment/Desktop& Networksupport. 


BypromotiononthebasisofSystemAnalyst/ merit-cum-seniorityfromDatabaseAdministrator amongsttheSystem.Analyst/,13:.SystemAnalyst(IT) DatabaseAdministratoriJr.I(Networks& SystemAnalyst 

Communication Networks&Communicatio::Tesinology) Technology).whohave requisitequa.ificationand experienceofSystemAnalyst Ijunio:SystemAnalys!(IT) :(Networks&Communicaron 

Technology)1Data Base Administratorfornotlessthan 


05years. 


FEZYET P1679 , fatich 26 310 2019 


53 


SystemAnalyst 


Class-1 


15600-39100+GP540C 


M.E./M.Tech.(C.S/I.T.)withatleast 4yearsexperienceofworking071 Lir.ux/Opensourcesoftware/Windows! DBMS/Softwaredevelopment/Desktop& Networksupport. 

And (ii)SCJP(SunCertifiedJavaProgrammer) 

AMCSD(MicrosoftCertificateSolution Development)PHP(Hypertextpie processorLanguageorequivalent 

certificate. (iii)Additionaldesirablequalificatior:MBA 

(ITManagement) 0)B.E.(C.S/I.T.Y/MCA/M.SC.(C.S/I.T.) 

fromrecognizeduniversitywithatleast6 yearsexperienceofworkirgon Linux/OperSourceSoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

Or M.E./M.Tech(C.S/1.T.)withatleast3 yearsexperienceofworking or Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 

Networksupport. (ii)WorkexperiencewithCompanyor 

domainhavingturroverofnotlessthar: 

100crores. (iii)AdditionaldesirablequalificationMBA 

(ITManagement) 


18-35 


Jr.SystemAnalyst (HighCourt+MPSJA) 


Committeecomprising Chairman,Secretary. 

Merribers 


RegistrarBydirectrecruitment General 

Or Bypromotiononthebasisof mert-cum-seniority 

fromi amoigsttheJr.System Analysthavingrequisite qualificationandexperienceof notlessthan05years. 


255 


256 


Scaleof 


Si. No. 


Nomenclature 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation 

transfertobemade 


Compositionof 

Departmentai PromotionCommittee 


Pay 


1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


54 


01 


do 


15600-39100+GP5400 


18-35 


DataBase Administrator 


AssistartDataBase 

Administrator 


Committeecomprising 
Chairman,Secretary. 

Members 


(i)B.E.B.Tech(C.S/IT/Electronic)and anyCertificationin 

DataBase Administration. (inExperienceofminimum06yearsin 

Databaseadministration. (iii)Workexperiencemustspanover3: 

turnkey(clientside)ITassignments. (iv)Havingcertificateofbeingpartof 

developmenttearswhichexecuted 

morethan2projects. (V)WorkexperiencewithCompanyC: 

domainhavingturnoverofrotlessthan 

100crores. (vi,Additionaldesirablequali*icationMBA 

(ITManagement) 


RegistrarBydirectrecruitmer Gereral 

Or Bypromotiononthebasisof merit-cum-seniorityfrom amongsttheAssistantData BaseAdministratorhaving requisitequalification and experienceofnotlessthan05 years. 


55 


02 


-do 


156CC-39100+GP5400 


18-35 


--- 


do 


M 


WMA 


Jr.SystemAnalyst (HighCourt+MPSJA) 


Jr.System.Analyst (IT)(Networks& Communication Technology) 


(i)B.E. (C.S/1.T.)/MCA/M.SC.(C.S/1.7.) 

fromrecognizeduniversitywithateast 6yearsexperienceofworkingon Linux/OpenSourceSoftware/Windows/: DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

OT M.E./M.Tech(C.S/I.T.)withatleasi 3yearsexperienceofworkingon Linux/Opensourcesoftware/Windows! DBMS/Softwaredevelopment/Desktop& 
Networksupport. 

And (ii)CCNA/CCNP/CISCOCertificate 

Association/CISCOcertificateNetwork 

professionorequivalentcertificate. (1)WorkexperiencewithCompanyof 

domainhavingturnoverofnotlessthan 

100crores. (iv)AdditionaldesirablequalificationMBA 

(ITManagement) 


RegistrarBydirectrecruitment General 

Or Bypromotiononthebasisof merit-cuir-seniority from amongsttheJr. 

System Analysthavirgexperienceof3 years 

requisite qualification 

OF Ondeputatiorfromvarious departmentofCentralGovt.or State.Govt.orfromany Corporatior:institution ownedorcontrolledbyCentral orStateGovt.likeNIC,NICS etchavingrequisite qualification. 


HZUCT V1197 , feria 26 30 2019 


... 


[ HTT 4 ( U) 


ATT 4 ( T) 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion deputation/transfer, 

gradesfromwhich promotion/deputation 1transfertobemade 


Modeof Selection/Promotion 


Compositionof 

Departmental PromotionCommittee 


1 


2 


3 


5 


6 


7 


8 


9 


10 


56 


01. 


do 


9300-34800+GP4200 


18-35 


do 


Jr.SystemAnalyst (MPSJA) 


SeniorComputer Programme:Assistant 


(i)B.E.(C.S/1.7,}/MCA/M.SC.(C.S/I.T.) 

fromrecogrizeduniversitywithatleast 4yearsexperienceofworkingon Linux/OpenSourceSoftware/Windows/ DBMS,Softwaredevelop.nent/Desktop& 
Networksupport. 


Registra:Bydirectrecruitment Gerera 

Bypromotiononthebasisof merit cum-senioritysom amongsttheSeniorComputer: ProgrammerAssistant,whois havingrequisitequalification andexperienceof5years. 


.By 


M.E./M.Tech(C.S/I.T.)withatleast2 yearsexperienceofworking on Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 

Networksupport. (ii)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (ii)AdditionaldesirablequalificationMBA 

(ITManagement) 


57 


08 


----do 


9300-34800+GP420C 


18-35 


--- 


HZYCET 1143 , Rich 26 30 2019 


do 


JuniorSystem Analyst (HighCourt) 


SeniorComputer ProgrammerAssistant 


(1)B.E. (C.S/1.T.)/MCA/M.Sc.(C.S/I.T.) 

fromrecognizeduniversitywithatleast 4yearsexperienceofworkingon Linux/OpenSourceSoftware/Windows) DBMS/Softwaredevelopment/Desktop& 
Networksupport. 


promotionthrough departmertal examination. fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking on 

equitantpostinthe SubordinateCourts,whois havingrequisitequalificatior. 

andexperienceof5years. RegistrarBydirectrecruitment General 

Or Bypromotiononthebasisof merit cumseniorityfrom amongsttheSeniorComputer ProgrammerAssistant,whois havir:grequisitequalificatior andexperienceof5years. 

Or Bypromotionthrough departmentalexamination, fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking onequitantpostin the SubordinateCourtswhois havingrequisitequalification andexperienceof5years. 


M 


M.E./M.Tech(C.S/I.T.)withatleast2 yearsexperienceofworkingon Linux/Opensourcesoftware/Windows/ DBMS/Softwaredevelopment/Desktop& 

Networksupport. (11)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (iii)AdditionaldesirablequalificationMBA 

(ITManagement) 


257 


258 


SI. 
No. 


Number ofthe post 


Nomenclature 


Scaleof 

Pay 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Modeof Selection/Promotion 


1 


1 


2 


3 


4 


5 


11 


6 


7 


10 


8 


9 


58 


do 


9300-34800+GP4200 


---do 


18-35 


AssistantDataBase Administrator 


SeniorComputer ProgrammerAssistant 


and 


(i)B.E./B.Tech(C.S/IT/Elec:onic)(M.Sc. 

(Electronics) (ii)Experienceofminimum03yearsin 

databasemaintenance 

administration, (ii)WorkexperiencewithCompanyo ! 

domainhavingturr.overofnolessthan 

100crores. (iv)AdditionaldesirablequalificationMBA 

(ITMaragement) 


RegistrarBydirectrecruitment General 

Or Bypromotiononthebasisof merit-cum-seniorityfro:T. amongsttheSeniorCorr:puter, ProgrammerAssistant,whois havingrequisitequalificatior andexperienceof5years. 


........ 


184 


the 
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59 


do 


18 


Class-111 


9300-34800+GP3600 


18-35 


SeniorComputer ProgrammerAsstt. 


JuniorComputer ProgrammerAssistant/ 


DataProcessing 

Assistant 


(i)B.E./B.Tech. InComputers/7.T.1 

ElectronicsTelecommurications/ M.C.A./M.Sc.(Electronics)withatleast 2yearsexperienceinworkingon Linux/OpenSourceSoftware/Windows/ 

DBMS/Softwaredevelopment. (i)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (î:)AdditionaldesirablequalificationMBA 

(ITManagemerit) 


promotionthrough departmental examination, fromamongsttheSenior ComputerProgrammer Assistantorpersonnelworking onequitantpastin SubordirateCourts,whois havingrequisitequalificatior. 

andexperienceof5years. Registrar|Bydirectrecruitment General 

Or Bypromotiononthebasisof seniority-cum-meritthrough establishedprocedurebythe HighCourtfromamongstData ProcessingAssistantand JuniorComputerProgrammer Assistant. 

Providedthatsuch 
DataProcessingAssistant hasatleast5yearsof experience 

Junior ComputerProgrammerAsst. 

havingexperienceof3years. RegistrasBydirectrecruitment General 

Bypromotiononthebasisof seniority-cum-meritthrough establishedprocedurebythe HighCourtfromamongstthe 
DataProcessingAssistant havingexperienceofatleast4 years. 


PM 


do 


60 


01 


-do 


5200-20200+GP2800 


18-35 


JuniorComputer Programmer Assistant 


DataProcessing 

Assistant 


0BE.(ComputerScience)/MCA!M.SC. 

IT/CSComputerScience/BCS/B.Sc. IT/CSfromarecognizedUniversityof 

equivalentwith3yearsexperience. (ii)Experience:withatleast1years 

experienceofworkingonLinux/Open; SourceSoftware/Windows/DBMS/ Softwaredevelopment. 


[ TT 4 ( T) 


ATT 4 ( T) ] 


SI. 


Nomenclature 


Number ofthe post 


Classification 


Scaleof 

Pay 


Educational/Technica) 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotionideputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


NO. 


2 


3 


4 


5 


6 


7 


8 


9 


10 


-do 


+ 


5200-2020C+GP2400 


18-35 


do 


DataProcessing Assistant 


Registrar General 


(i)B.Sc.ComputerScience/BCA/B.Sc. 

ITIorequivalentdegreepassedwith mirimu.60%marksorequivalent 

gradeingraduation. (ii)Inmatterofpromotionmaybe 

graduationwithPGDCAO A Level Coursefrom 

Departmentof ElectronicsardAccreditation ComputerCasses(DOEACC)with; 

minimum60%marks. (ii)Experience:Workingknowleageof 

Operatirg SystemsadOffice applicationssuiteswith3yearsof workingexperienceofdataentrywith requirededucationaiqualificatior.. 


Bydirectrecruitment 

Technica:Assistant O! 

(Computer)/ Bypromotiononthebasisof senioriy-cum-meithroughJuniorJudicialAssistant estab ishedprocedurebythe HighCourtromamongstthe Technical 

Assistant (Corputer)havingexperience 
ofatleast5years. 


he 


.Bypromotiononthebasisof 

seniority-cum-mert through establishedprocedurebythe HighCourtfror.amongstthe 
Juno:JudicialAssistant havingrequisitequalification andexperienceofatleast5 years. Bydirectrecruitmentthrough competitiveexamination as maybeprescribedbythe competentAuthority. 


62 


do 


5200-20200+GP19CO 


18-35 


do 


TechnicalAssistant (Computer) 


Registrar General 


(i)DegreeofBCAIB.Sc.(Computer 

Science/Electronics)fromRecognized University 

Or Diploma inComputerScience 1 ElectronicsfromRecognizedPolytechnic 

Collegeorinstitution. (ii)Minimum3yearsexperienceofHardware 

Maintenance 


Hezydet Ya , ai 26 3194 2019 


1 


LIBRARIANCADRE 


63 


ChiefLibrarian 


03 


Class 


15600-39100+GP6600 


do 


Chief Justice 


BypromotionfromamongstLibrarian! Librarians/AssistantRegistra: 

havingrequisiteAssistantRegistrar(M) qualificatiorandexperier.ce. 


(1)PostGraduateDegreeinLibrary& InfomationScience 

from 

any recognizedUniversity. (ii)DegreeofLawfromanyrecognized 

University. (ii)KnowledgeofComputerApplicatio.7. (iv)Familiar withLibraryAutomation 

SoftwareKOHA. ()Minimum15yearsworkingexperience 

inHighCourtLibrary/otherreputedLaw LibraryasLibraryProfessionalincluding minimum7yearsworkingexperienceas Librarian/ReferenceLibrarian. 


Ongeputationfrom the personnelworking Qa analoguespostsinvarious departmentsofCentralGovt. /StateGovt./institutionowned! controlledbyCentralorState Govt.etc.havingrequisite qualificationandexperience 


---- 


259 


260 


SI. 


Nomenclature 


Number oftheClassification post 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


No. 


1 


2 


5 


6 


7 


8 


9 


10 


11 


Librarian 


Class-11 


15600-39100+GP5400 


--CO-- 


05 (04+01) 


TechnicalAssistant (Library)/Assistant 

Librarian 


(HighCourt+ 
MPSJA) 


RegistrarBypromotionfromamongst GeneralTechnicalAssistant(Library) 

havingrequisitequa ification ardexperienceof3years/! AssistartLibrarianshaving requisitequalificatior:and experienceof5yearsorsuch othermethodastheChief Justicemaydirect. 


65 


do 


9300-34800+GP4200 


(0)PostGraduateDegreeinLibrary& 

InformationSciencefrom any 

recognizedUniversity. (i)KnowledgeofComputerApplication (iii)PGDCA from 

anyrecognized Institution/University (iv)Familia: 

LibraryAutomation SoftwareKOHA. (v)Minimum7yearsworkingexperiencein 

HighCourtLibrary. (vi)DegreeofLaw(desirable). (i)PostGraduateDegreeinLibrary& InformationSciercefrom 

any recognizedUniversity. (1)PGDCAfromanyrecognizedinstitution 

university (iii)KnowledgeofComputerApplication. (iv)Familiar LibraryAutomation 

Softwares/KOHA. (v)Minimum3yearsworkingexperiencein 

-HighCourtLibrary. (vi)Minimum7yearsworkingexperiencein 

HighCourtLibrary. (vii)DegreeofLaw(desirable). 


AssistantLibrarian 


TechnicalAssistant (Library) 


-do 


RegistrarBypromotionfromamongst GeneraltheAssistantLibrarianon 

mert-cam-senioritybasis, havingrequisitequalifications. 


HZIGET P697 , feich 26 30 2019 


66 


AssistantLibrarian 


04 


Class-III 


5200-20200+GP2800 


18-35 


JudicialAssistant 


-do 


(1)PostGraduateDegreeinLibraryand 

InformationSciencefrom any 

recognizedUniversity. (11)PGDCA from: anyrecognized 

institutionUniversity (ii)Familiar with 

LibraryAutomation Softwares (iv)DegreeofLaw(desirable). (w)GraduatewithBachelor sDegreein 

LibraryScience.Preferencemaybe 

giventoLawGraduates. (vi)KnowledgeofComputerApplication. 


RegistrarByairectrecruitment General 

Bypromotionfromamongst theJudicialAssistantofthe Establishment 

the HighCourtsubjecttothe conditionthattheyshould possessadegreeordiploma inLibraryScienceandhave 
worked 

the LibraryoftheHighCourtat leastforthreeyears. 


[ TT 4 ( T) 


ITT 4 ( T) 


Scaleof 


SI. No. 


Nomenclature 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase 

ofDirect Recruitment 


Appointing Authority 


Modeof Selection/Promotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradasfromwhich promotion/deputation /transfertobemade 


Compositionof 

Departmental PromotionCommittee 


Pay 


2 


3 


4 


5 


6 


7 


8 


9 


10 


67 


Liftman 


12 


Class-IV 


5200-20200+GP1900 


18-35 


SeniorClass-IV 

employee 


Committeecomprising Chairman,Secretary. 

Members 


CLASS-IVCADRE ()Minimumstandard19thpass.Maximum 

Under-graduate(thecandidateshould havepassedthequalifyingexamination from 

the 

recogrized Boards/Universities) (13)Candidateshouldpossesswireman s 

icense andshouldhavesome experienceinoperationofliftsand somekr.owledgeofelectricalwork 

connectedwithlift. (iii)Experience:-candidateshould 

have experienceofhandlingworkrelatingto operationofliftandknowledgeof electricalworkconnectedwithliftsetc. 


RegistrarBydirectrecruitment General 

Bypromotionfromamongst seniorClassIVEmployees possessing 

requisite qualificationforthepost,as maybedeterminedfromtime totimrebytheChiefJustice. 


.. 


68 


Driver 


-do 


5200-20200+GP1900 


18-35 


--do 


67 (65+01) 


(HighCourt.+ MPSJA) 


ClassXfromanyrecognizedboard.Mus: alsopossessavaliddrivinglicenseand experienceofdrivingvehiclesofalltypes. Pre erenceshallbegiventoqualified mechanic 


HEMORT poal, fatich 26 31 2019 


69 


SeniorBinder 


01 


-co 


5200-20200+GP900 


18-35 


do 


Requisiteknowledgeandexperienceof bindingworkinadditiontothequalificationof havingpassedClassXExaminationfrom anyrecognizedBoardandITITraining certificateofbinding. 


70 


JuniorBinder 


01 


---CO 


5200-20200+GP1800 


18-35 


RegistrarBypromotionfromarr.ongstSeniorCiass-IV Gere:alseniorClassNEmployeesemployee possessing 

requisite qualificationforthepost,as maybedeterminedfromtime 

totimebytheChiefJustice. RegistrarBydirectrecruitment 

JuniorBinders General 

Or By,promotionfromamongst JuniorBinders,asmaybe determinedfromtimetotime 

bytheChiefJustice. RegistarBydirectrecruitment 

Daftaries/ General 

Or 

RecordSuppliers/ Bypromotionfromamongst 

Usher itheDaftaries,Record SuppliersandUsher,asmay bedeterminedfromtimeto 

kimebytheChiefJustice. RegistrarByPromotionfromamongstCourtAttendantRoom GeneraltheCourtAttendantAttendantAttendant/ 

Attendant/LibraryAttendant/·LibraryAttendant RoomAttendantCook/ 

Farrashi Safaiwala/FarrashiSecurityCook/Safaiwala Attendant. 

SecurityAttendant 


Requisiteknowledgeandexperienceof bindingworkinadditiontothequalificationof havingpassedClassXExaminationfrom anyrecognizedBoardand·ITITraining 
certificateofbinding. 


--do 


71 


Daftaries 


08 


do 


4440-7440+GP1400 


ClassVillfromanyRecognisedBoard 


www 


do 


261 


. 


262 


S. No. 


Number 

the post 


ure 


Classification 


Scaleof 

Pay 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation 1transfertobemade 


Modeof SelectionPromotion 


Compositionof 

Departmental PromotionCommittee 


2 


1 


3 


5 


6 


4 


7 


10 


11 


8 


9 


72:RecordSuppliers 


do 


30 


4440-7440+GP1400 


do 


18-35 


ClassXExaminationfromaryrecognized Boa d. 


RegistrarBydirectrecruitment General 

Or Bypromotior:fromamongst 

CourtAtendant AttendantILibraryAttendant/ RoomAttendantCooki Safaiwala/Farrash/Security Attendant. 


CourtAttendantRoom AttendantAttendant/ LibraryAtterdany 

Farrash Cook/Safaiwalal SecurityAttendant 


the 


53 


73Usher 


-do 


4440-7440+GP1400 


ClassVIIIfromanyRecognizedBoard 


do 


RegistrarBypromotionfromamongstCourtAttendanuRoorr. General theCour.Atter.dantI!AttendantAttendant/ 

Attendant/LibraryAttendant LibraryAttendant 
RoomAttendantCookt 

Farras Safaiwala/Farrash/SecurityCookSataiwala! Attendant. 

SecurityAtter.dant 


74 


do 


4440-7440+GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


do 


CcuitAttendant RoomAttendant Attendant 


337 (324+13) 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment Generai 

Or Bypromotionfromamongst themembersofthe Contingencypaidservicesas maybedeterminedfromtire totimebytheChie!Justice. 


PERUCgt 1672 ,fica 26 THT 2019 


(HighCourt+ MPSJA) 


75 


LibraryAttendant 


do 


4440-7440+GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


do 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment General 

Or Bypromotionfromamongst themembersofthe Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 


76 


Farrash 


un 


07 


4440-7440+GP1300 


---do 


18-35 


ClassVillfromanyRecognizedBoaro 


do 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment General 

OT Bypromotionfromamongst themembersofthe Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 


[ TT 4 (-1) 


ITT 4 (0) ] 


Scaleof 


SI. No. 


Jat 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age fincase 

ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


Incaseofrecruitment 

bypromotion/ deputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Pay 


1 


2 


3 


5 


8 


9 


77 


Sa awala 


do 


4440-7440-GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


co 


09 (08+01) 


Membersofthe Contingencypaid 

services 


(HighCourt+ MPSJA) 


RegistrarByDirectrecruitment General 

Bypromotionfromamongst themembersof the Contingencypaidservicesas maybedeterminedfromtime totimebytheChie!Justice. 


78Cook 


---do 


--- 


4440-7440+GP-330 


ClassVIIISort:aryRecognizedBcaid 


.8-35 


-đc• 


Membersofthe Contingencypaid 

services 


Registrar.!ByDirectrecruitriert General! 

Bypromotiorfromamongst 
themembers 

the Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 


79 


Chowkidar 


do 


4440-7440+GP1300 


ClassVIIIfromanyRecognizedBoard 


18-35 


do 


06 (05+01) 


Membersofthe Contingencypaid 

services 


RegistrarByDirectrecruitment General 

Or Bypromotionfromamongst themembersof the Contingencypaidservicesas maybedeterminedfromtime totimebytheChiefJustice. 


HEZEGET PU14a , fatich 26 307 2019 


(HighCourt MPSJA) 


CONTRACTUALPOST(HIGHCOURT) 


80 


53 


18-35 


LegalAssistant/ LawClerks-cum ResearchAssistant 


20,000/-permonir (Fixremuneration) 


DegreeofLawfromNationalLawInstitute BhopalorLLB(5or3yrsCourse)fromany recognizedUniversitywithknowledgeof Computer 


Registra:SelectionorthebasisofBio Generaldataandinterviewofthe 

candidatebytheChiefJustice orbytheCommittee constitutedbytheChief JusticeorbytheJudgeto whomtheLegalAssistantisto beattached 

TheyShall be appointedpurely on Contractualbasis,subjectto termsandconditions applicabletothem. 


10 


263 


264 


Scaleof 


Si. 
No. 


Nomenclature 


Number ofthe post 


Classification 


Educational/Technical 

qualificationfor directrecruitment 


Age (incase ofDirect Recruitment 


Appointing Authority 


Modeof SelectionPromotion 


incaseofrecruitment 

bypromotion/ daputation/transfer, 

gradesfromwhich promotion/deputation Itransfertobemade 


Compositionof 

Departmental PromotionCommittee 


Pay 


5 


6 


7 


9 


11 


81 


Systerr.Officer 


0: 


25,000/-permonth (Fixremuneration) 


Registra:Selecticr.onthebasisofBio Generadataandinterviewofthe 

candidatebytheChiefJustice orbytheCommittee constitutedbytheChief justice. 

TheyShal be appointedpurely ON Contractua basis. 


82SystemAssistant 


01 


Rs.150C0/-permonth 


CONTRACTUALPOST(STATEJUDICIALACADEMY) (3)B.E./B.Tech. 

Computers/I.T./18-35 Electronics&Telecommunications/ M.C.A.IM.Sc.(Electronics)witatleas: 2yearsexperienceinworkingon Linux/OpenSourceSoftware/Windows/ 

DBMS/Softwaredevelopment. (ii)WorkexperiencewithCompanyor 

domainhavingturnoverofnotlessthan 

100crores. (1)B.E./B.Tech.InComputers/1.T.1 18-35 

Electronics&Telecommunications/ M.C.A.M.Sc.(Electronics)withatleast 1yearsexperienceinworkingon Linux/OpenSourceSoftware/Windows/ 

DBMS/Softwaredevelopment. ()WorkexperiencewithCompanyCT 

domainhavingturnoverofnotlessthan 

100crores. DegreeofLawfromNationalLawInstitute 18-35 BhopalorLL.B(5or3yrsCourse)fromany recognizedUniversitywithknowledgeof Computer 


Regis:rarSelectiononthebasisofBion Gereraldataandinterviewofthe 

candidatebytheChiefJustice orbytheCommittee construtedbyheChief Justice 

TheyShall *appointedpurely on Contractualbasis. 


Hygt 1919 , fetih 26 30 2019 


be 


83 


ResearchAssistant 


02 


--- 


20,000/-permonth (Fixremuneration) 


RegistrarSelectiononthebasisofBio Generaldataandinterviewofthe 

candidatebytheChiefJustice 

bytheCommittee constitutedbytheChief ;Justice. 

TheyShall be appointedpurely on Contractualbasis. 


[ TIVI 4 ( ) 
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Schedule - II 

(See Rule 12 ) 
SYSTEM TO ENHANCE SECURITY 


The Database Administrator must be appointed from technical officer of 
High Court not below the rank of Registrar. 


A. Central Examination Server : 


(1 ) Should be physically secure. No unauthorized and unauthenticated 

access should be given . 
( 2 ) Biometric technology alongside with traditional password based 

technology should be used for securing server. 
(3 ) A replica of the same server should be available with geographically 

changed location . 
(4 ) Communication between the server should be cncrypted with best 

possible technique like RES/MD5 etc. 
(5 ) The owner which has access to each server should be different. Owner of 

one server should not be able to access the second replica server, 
( 6 ) A Monitor server should also be configured in same manner as of 
examination Scrver but to 

store monitoring data such 
audio /vidco / images/biometric data collected from each examination 

centre . 
B. Examination server at cach examination centre . 


as 


(1 ) 


(2 ) 


(3 ) 


Each Examination centre should have fingerprint reader at main gate 
so that only those examinees are allowed whose fingerprint is stored on 
Examination server in Examination centre . User biometric information 
( Fingerprint/ fact recognition ) may be registered at the time of 
enrollment/ form filling through authorized centre or kiosk only. 
Each cxaminee should be validated by his /her own credential (id and 
password ) through the server. 
Exam Hall must have auto generated encrypted code for paper. Thus auto 
gencratcd code ( id ) must be distributed randomly . The first candidate 
who comes in exam room shall have first codc, second shall get second 
code and likewise . 
The password of each user stored in the database should be in encrypted 
form . 
As soon as the exam gets over and data is submitted to database on 
Examination server at each examination centre , immediately the DML 
(Data Manipulation Language) get locked for the database so that the 
data could not be changed at any situation . (Database access timemust be 
limited upto exam period only, whatever it may be 2 hrs or 3 hrs and after 
examination it must be blocked immediately and no command or 
deletion , addition , alteration shall be allowed . It is to ensure that the test 
is taken in a certain amount of time. Some automated testing programs 


(4 ) 


(5 ) 
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[ TT 4 ( T) 


. " 


allow this feature ). The auto generated id is for the internal use only and 
not be opened to anyone except Examination In - charge having exclusive 

password .. 
(6 ) Each examination hall should have at least two CCTV cameras with 

audio recording facility to the monitoring server not less than 5 Mhz 
frequency. The camera must have sufficient electricity back up through 
UPS, so that the movement and activity of Examinec can be recorded in 
case of power failure. This data should be uploaded to monitoring server 

on real time basis . 
( 7 ) The recording of desktop of each Examinee computer should also be 

uploaded to monitoring server on real time basis which in turn to be 

secured at the monitoring server contemporaneously . 
( 8 ) The local server installed at Examination Centre should be connected 

through VPN to the master server. The internet connectivity on the local 
server to be disconnected. No possibility of hacking is possible in this 

configuration . 
(9 ) The Examination Centre must have ISO 27001 certification or must be 

AICTE or NAAC accredited . 
( 10 ) The tentative answer keys for the objective type examinations should be 

ported on the website of MP Iligh Court at carliest after the examination 
is over and candidates will be given 7 days time to file suggestions and 

objections, if any to the examination authority , 
( 11) The same will be placed before the Experts Committee of which 

Database Administrator is also a member for scrutiny and the corrected 
final answers be published on the website again . 


C. Measures to be taken at Examination Centre 


(1 ) 


A firewall like software software should be installed to each examinee 
computer. The task of this software is to remove vulnerabilities present in 
examinee computer. The tasks are listed as below : 
(i) Sync Examinee computer time with server time for effective log 

maintaining . 
All ports except those required for the online exam are disabled 
and the ports used can be chosen randomly for each examince ; the 
ports to be used have only to be sent to the examination server at 
examination centre with the IP of the exam client. Therefore , 

manipulation through a fixed port can be avoided . 
(iii) All other programs except 

the online exam client are 
deactivated by controlling the inputs of the examinces. By cutting 
off electronic communications and disabling other computer 
programs or inputs ( including USB ports) on the examinees 
computers, the examinees can be prohibited from manipulating 
their local computer or the internet. Only mouse should be 
enabled . The proprietary application software should be used and 
not to be used the open source software. (It must be ensured that 


-- 


i 
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use of Google Docs, screen share and opening new window in a 
separate tab to excess Google must be made impossible . The 

student cannot usc offline material during online examination .) 
( iv ) Online cxam access should use Respondus Lockdown Browser 

or its equivalent. The proposed browser module presents to the 
user at startup a full - screen application window that encases a 
browser window . However , no address bar is provided , nor are 
there any menus, toolbars, buttons, or other controls that would be 
seen on a generic browser. The application window is locked in 
full - screen mode and cannot be resized or minimized until the 
application is terminated. Third party software like VNC viewer 

must be completely prohibited . 
(v ) Student id (specific auto generated id link ) can work only one 

question at a time and cannot access completed questions. 
(vi) An exam should randomize ( scramble) question sequence and 

answer choices for every id link differently . 
(vii ) One (students ) auto generated id link can access the online 

exam only one time. 
( viii ) The exam should close when the allotted time period for work 

expires. It is suggested that the exam end should be triggered by 
Examination server to all of the examinee computers at once 
and not the local time of Examinee computer / browser script 
should be used . 


D. Network used for communication with each other . 


i . 


ii . 


iii. 


iv . 


Communication between the server and examinee computer should 
be encrypted with best possible technique like RES/MD5 etc. 
Communication between the Central server and Examination Hall 
server should be encrypted . 
The server at examination centre should send the exam data to both 
of Central Servers on real time basis . ( This step is required to 
prevent fraud at Central Server cnd or any other Source.) 
Every log . (Both Database and access log with client unique 
ID / Timestamp) of each communication between server and 
Examinee computer should be stored on real time basis for future 
reference . 
(Database log is a log which is created every time when the data 
( Answer in this case ) is inserted into the database with timestamp. 
Access log is a log which is created every time when the examinee 
computers access any page of Web server ). 


नियंत्रक , शासकीय मुद्रण तथा लेखन सामग्री, मध्यप्रदेश द्वारा शासकीय केन्द्रीय मुद्रणालय, भोपाल से मुद्रित तथा प्रकाशित-2019. 


